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[ Letter to Shareholders ]

Dear Stakeholders,

Reflecting on 2018, despite rapid changes in the market and fierce competitions in the Telecom industry, FET
team has delivered a solid business performance: consolidated revenue reached NT$86.6 billion; consolidated
earnings before interest, taxes, depreciation and amortization (EBITDA) and after-tax earnings amounted to
NT$26.7 billion and NT$9.4 billion, respectively, and the earnings per share (EPS) was NT$2.88, as we continue
to push forward to maximize the shareholder values.

In anticipation of the global trend in declining Mobile Revenue, FET has kicked off the initiative to transform
and seek new economy opportunities to grow our enterprise and digital services. FET is taking significant efforts
to strengthen and expand our internal technical base to adopt big data, artificial intelligence, and cloud
computing to develop advanced 10T/ICT solutions and digital services, beyond our traditional mobile business,
while adopting Agile methodologies, encouraging innovation and rethinking what’s possible. FET also
proactively seeks global, cross-domain, cross-industry partners in order to offer our customers with better user
experience and more variety in our services, and to assist government agencies and enterprise customers to
improve operations efficiency and increase revenue.

Leading Peers in Internet of Things (10T); continuing to grow digital services

FET has aggressively pushed for the advancement of 10T industry in Taiwan. We formed the first “loT
Ecosystem”, bringing together technology companies contributing in various areas of 10T and was the first
telecom to offer NB-1oT services in Taiwan. Since FET completed nation-wide roll-out of NB-10T network in
May 2018, more than 200 enterprise clients have officially applied for our 10T services.

As the digital transformation efforts continued, FET launched the “FET Smart Speaker”, which utilizes a voice
assistant with a local, Taiwanese Mandarin accent. This Speaker extends FET’s typical user base from individual
consumers to “families” and through the speaker offers multiple voice activated services for more convenience.
FET’s FriDay digital services continue to grow steadily, including video, music, shopping and wallet payment, to
position FET as our customers’ best partner in digital life.

Seeking cross-border, cross-domain and cross-industry new economy opportunities

FET has been pursuing opportunities to collaborate with partners in various industries, market segments, and
locations, and even globally. Since participated in the creation of Carrier Blockchain Study Group (CBSG) in
2017, FET joined forces with SoftBank and LG Uplus (Korea), in September 2018 to apply blockchain
technology to international wallet roaming for a commercial trial in 1H 2019.

As the pioneer in Taiwan’s information and communications technology (ICT) industry and digital services, FET
also offer subscription based services beyond mobile phones, from tablets, wearable devices, Gogoro and smart
home appliances, to fitness centers. In April 2018, FET teamed up with LINE to launch the LINE MOBILE,
offering advanced pricing plans for one-stop telecommunication service, targeting at different consumer
segments. FET also participates in preparation of internet-only bank, LINE Financial Taiwan’s consortium, with
5% shareholding.

FET also established Hsu-Tien Energy Co. Ltd. to invest in the renewable energy field, making the official debut
in the solar energy market, while we already participated in co-developing multiple renewable energy related end
to end solutions with partners. FET acquired approximate 70% of Nextlink Technology’s shares through the
subsidiary, New Century Infocomm Tech, to expedite the expansion of FET’s cloud service market and improve
the overall profitability.

Developing big data, artificial intelligence (Al), 10T, and cloud solutions; preparing roadmap for 5G
rollout and services

FET is devoted to developing and applying new technology solutions to support enterprise customers with digital
transformation, focusing on big data, artificial intelligence, 10T, and cloud, the critical technologies and
capabilities required for enterprise transformation and upgrading.

FET uses big data analytics in improvement of customers’ network experience as well as applications such as
public transportation planning. FET applies artificial intelligence to network operations and cell site management
for network performance prediction and self-healing. FET also enhances capability of technologies and
applications to boost its position in 10T value chain. FET will integrate resources inside Far Eastern Group to
serve various industries with big data, Al, and 10T to support local enterprises to go global. With that, FET will
become the best partner for corporate sustainability and growth.

o 2018 ANNUAL REPORT



FET’s professional ICT team has vast experience in cloud services and is the only telecom operator in Taiwan
who has obtained the Managed Service Provider Certification from Amazon Web Services. FET also partners
with Microsoft to offer hybrid cloud services. Having foreseen the potential and importance of Al, FET and
Microsoft extended their partnership to Microsoft Al Research Hub, and FET is the only telecom operator in
Taiwan to participate in this program. FET, with end-to-end AWS and Microsoft cloud services, mobile and fixed
network services as well as data centers located across Taiwan, and continuously progressing Al capability, will
be able to provide integrated intelligent 10T and cloud services to enterprise and public sector customers.

5G era is around the corner. With the capability developed in the 5G Lab over the past two years, FET has started
preparation for 5G network deployment and services. In 2018, FET became the 1st Taiwanese telecom operator
to join 5G Automotive Association (5GAA), and formed FET 5G Pioneer Team to drive development of 5G
connected vehicle technologies and ecosystem in Taiwan.

ETORPEL TN  Siepjoysieys o Jaja]

Putting Customers’ interests & concerns First, Innovative quality services recognized in Taiwan and
abroad

FET is committed to being an ICT service provider taking care of customers from all aspects in work and life. In
2018, FET’s mobile customer service APP was upgraded to be equipped with intelligent “Ai-chan” feature. With
the feature and innovative services in stores, FET improved service efficiency and shortened customers’ waiting
time.

SNJEJg UOHEZ|AN PUN  80UBUIBACS) 8jeiodio]

FET has received various awards from Taiwan and abroad for efforts in developing 360-degree store service. In
2018, FET won the award for “Innovation in Customer Service Management, Planning & Practice” of the
“Asia-Pacific Stevie Awards” and CRE Awards from APCSC. FET is the only Taiwanese company to win the
gold prize for “Channel for Telecommunication Chain Store” category of “The Best Service in Taiwan”
evaluation by Commercial Times for seven consecutive years. FET also won four CSEA awards, the most by a
winner in the year, from TCCDA. Furthermore, FET mobile customer service APP won the “Best Digital
Experience Award" from Customer Experience Asia, and customer service center received the first ISO 18295
certificate in Asia. Finally, FET garnered the first place prize of the “Five-Star Service Award” from the Global
Views Monthly magazine, so-called the Academy Award for Services Industries in Taiwan. FET listens and
responds to the needs of our customers and will continue to offer amazing and quality services.

Following UN’s sustainable development goals, Maximize long term Shareholders values

FET values long-term growth and sets sustainability as the goal of corporate development. FET follows UN’s
Sustainable Development Goals (SDGs), utilizes ICT to proactively implement sustainability strategies. FET
cares about environmental, social, and economic issues, and takes actions to resolve the issues. FET formulates
"5G sustainability” strategy (Go Prosperous, Go Caring, Go Inclusive, Go Innovative, Go Eco) for 2018 to 2025
and sets mid- and long-term sustainability goals, and pursues the goals with the brand motto of “Closing the
Distance”.

FET’s efforts in corporate sustainability have been highly recognized. We were listed in the Dow Jones
Sustainability Indices (DJSI) Emerging Markets for three consecutive years, ranked in the top 5% in the
corporate governance evaluation released by the Taiwan Stock Exchange for four consecutive years, won the
“Exemplary Awards” presented by Global Views Monthly for two consecutive years, and received five awards
including Best Managed Companies in Taiwan from FinanceAsia. FET also won the 2018 Corporate Citizen
Award from the CommonWealth Magazine and garnered ten awards in three categories of the 2018 Taiwan
Corporate Sustainability Awards, which set the record of the highest number of awards won by a single
enterprise. The outstanding result speaks volume about our efforts for sustainable development and what we
have accomplished so far.

Looking forward, we will accelerate innovation, breakthrough and transformation, prepare for a bright future of
5G, and realize our vision: “FET Connects and Enriches Lives”

Finally, we would like to express our utmost gratitude to all shareholders. We look forward to the continuous
supervision and encouragement from you all and the public, and wish you good health and all the best.

LYRS Uer—¢
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(8 Company Profile

1. Date of Incorporation
2. Company History



o
=
(1]
@
g
w
iy
2
@
2
=3
=
@
7

SNjejS uolezinn pund  souewanog) sjelodion REIIERITER M)

sjubiyBiH [euoiesado

SaNss| ysIy pue aouewwopad Bunesado ‘uonipuo? [eIouBULY AU} JO SISAEUY pUB MalAsy

SBJON [e10adg

uoneuwoju| [eoueulq

[ 1. Date of Incorporation ]

Far EasTone Telecommunications Co., Ltd. (the "Company"")
was incorporated on April 11, 1997.

[ 2. Company History ]

1. Milestones:

2019/04  Ranked top 5% of the “Corporate Governance Evaluation” result hosted by Taiwan Stock Exchange Corporation for the
fifth consecutive year.

2019/03  FET acquired shares of Nextlink Technology Co., Ltd., making its debut in the cloud service market.

2019/02  FET launched the new digital service,“friDay Photobook".

2019/02  The first in Taiwan, FET's 5G communication service has tested successfully.

2019/02  FET was awarded the "Industry Mover" in the 2019 Sustainability Yearbook published by the international
sustainability investment company RobecoSAM, the only award-winning in telecommunication Services industry in the
world, and won the “Bronze Class Sustainability Award”.

2019/01  Chee Ching was appointed as the new President of FarEasTone.

2019/01  FET collaborated with CPC Corporation to build Taiwan’s first “Clean Energy Battery Charging Station”.

2018/12  FET formed “FET 5G Pioneer Team “to drive development of 5G connected vehicle technologies and ecosystem in
Taiwan.

2018/09  FET was included in Dow Jones Sustainability Indices (DJSI) Emerging Markets Index for the third consecutive year.

2018/08  FET established Prime EcoPower as a key stepping stone to the solar energy industry.

2018/07  FET issued Taiwan’s first Total Impact Measurement and Management (TIMM) report, adopting digital management
for sustainability performance.

2018/06  FET launches the first "FET Smart Speakers," with a distinctive Taiwanese Mandarin accent hitting the markets.

2018/05  FET established mid- and long-term sustainability goals and formulated sustainability strategy blueprint for 2018 to
2015.

2018/04  FET debuted the first “Healthy Project” with Fitness Factory, which allows consumers to use telecom bills in return for
gym membership vouchers, and broke through the industry cooperation framework.

2018/01  FET was acclaimed as providing the fastest mobile network in Taiwan in 2017 Q3&Q4 from the accredited internet
performance testing website SpeedTest.

2018/01  FET and Taishin International Bank released “ FET FriDay CoBranded Card,” targeting younger credit card users.

2017/11  FET collaborates with 46 partners and established the "loT Ecosystem," becoming the first Taiwanese telecom operator
to officially launch the NB-IoT service to business enterprises.

2017/09  FET integrated telecom base stations with GPS locating devices to calculate the first dual-frequency tracking device
“BoBee”

2017/07  FET was acclaimed as to provide the fastest mobile network in Taiwan in 1H, 2017 from the accredited internet
performance testing website SpeedTest by Ookla.

2017/07  FET released the world's first traditional Chinese SROI (Social Return on Investment) Forecast Report.

2017/07  FET has announced to join the IIRC IR Business Network, as Taiwan’s first and pioneering corporate member of this
global organization. FET will push forward together with the IIRC regarding establishing common guidelines for the
international integrated report.

2017/05  FET introduced the personalized “Digital Expert,” a computer, communication, and consumer electronics technical
support service, emerging into the innovative customer service market.

2017/05  FET launched “Talk.FETnet”, the first telco brand’s interactive community forum in Taiwan.

2017/02  FET Tainan 4G Smart City Project, a joint effort by FET and Tainan City Government, was the only case from Taiwan
shortlisted for the "Glomo Awards 2017" held by GSMA (Groupe Speciale Mobile Association).

2017/01  FET launched the 20th anniversary brand campaign "Connect with Heart. Spread the Love".

o 2018 ANNUAL REPORT
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2016/12  FET launched friDay Wallet, the electronic payment service with 11 affiliated companies of Far Eastern Group and 9
international consortiums.

2016/09  FET set up the first 5G laboratory in Taiwan.
2016/08  FET launched the first robot telecom clerk in Taiwan.

2016/03  FET started operating 4.5G/LTE on 2,600MHz bands and became the first 4G operator with 700MHz, 1800 MHz and
2600MHz tri-band in Asia.

2015/06  FET was the first company in Taiwan to issue integrated reports, and has sought to carry out sustainable 4G growth.

2015/04  FET garnered the SGS BS 8477 Code of Practice for Customer Service Certification and become the first and
only authenticate carrier in Asia.
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2014/12  FET launched second brand campaign “Because of Love, Keep your Words Sweet".

2014/06  FET launched 4G mobile services, with 4G services covering 75% of the area in Taiwan, creating a more expansive 4G
coverage than all the other carriers in the industry. In August, FET launched 4G service in 1800MHz spectrum and
becomes the first 4G carrier with 700MHz and 1800 MHz dual band in the world.

2013/10  FET garnered number one in NCC network speed testing. Among the 22 cities and countries of Taiwan, FET’s
download and upload speeds rank first among 12 and 14 countries respectively. In addition, FET won three 4G
frequency bands and is the only carrier in telecom industry offering the 20 MHz contiguous spectrum in the telecom
industry.

SNJEIS UOKEZIIN PUn4  80uBLIBA0S) ajeiodion

2013/01  The Taiwan Strait Express-1 (TSE-1) between Taiwan and China was inaugurated by six telecommunication companies,
and by laying cable from FET’s Total station room ,along the sea bed, all the way to China, this minimizes distances
involved in communication across the strait and around the world.

sjybiybiy [euonessdo

2012/01  The online edition of FET’s first CSR report, based on the concept of "Eco-Fashion and Creative - Responsibility"”, was
published, signaling that FET is heading towards combining corporate sustainable development with social
responsibility

2006/10  Launched Taiwan’s first 3.6 Mbps HSPA technology-based services, ushering in the age of 3.5G mobile
communications.

2005/08  Officially listed on the Taiwan Stock Exchange as an electronics stock company.

2005/07  Launched 3G multimedia services, becoming the first 3G/WCMDA provider in Taiwan

2004/01 A merger and acquisition with KGT was approved by the Executive Yuan’s Fair Trade Commission. FET officially
merged with KGT, creating Taiwan's largest mobile operator in the private sector.

2003/04  Made Taiwan's first live 3G video call on the commercial 3G network.
1999/03  Reached one million revenue-producing customers. Noted by Global Mobile Magazine for being the GSM system
operator to do so in the shortest time

1997/01  FET was awarded with two 2G licenses (GSM1800-whole region & GSM900-Northern region frequency band) from
Ministry of Transportation and Communication R.0.C (MOTC).
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2-2. Status of the Affiliated Company from Last Year up to the Annual Report being Published :
Please refer “ 9. Comprehensive Shareholding Information Relating to Company, Directors, Management, and
Companies Affiliated through Direct and Indirect Investment”.

2-3. Status of the Reorganization of the Company from Last Year up to the Annual Report being Published:
None.

2-4. Changes in Directors, Shareholders with Greater than 10% Shareholding or Their Selling of a Large
Number of Shares from Last Year up to the Annual Report being Published: None.

2-5. Material Impact Event on the Shareholders’ Equity and Company from Change of Ownership, Business
Operating, Business Content and Others from last year up to the Annual Report being Published: None.

@ 2018 ANNUAL REPORT
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1-2. Roles and Responsibilities
2019/04/30

Department Job Description

a|uoid Auedwon

Responsible for implementing the Board’s decisions, developing material strategies and directions for

President Office - . L
the company, and supervising overall operation and organization.

esponsible for business and products of Telecom segment, Digital segment, Home segment and

R
Consumer BU Consumer Analytics & Insights.

Responsible for the full product range sales and services function, including the Retail store,
Franchise store, Wholesales channel, digital channel and customer contact center.

Omni Channel Management

' Responsible for the business planning & sales of Enterprise BU, and also define the operation

Enterprise & Carrier BU i strategies for Carrier function.

Responsible for 10T end to end development in product and technical support, new technology

Transformation Office application and development and laying out FET’s long term technology roadmap.

BT R T L 8JUBLLIBAOS) 8jelodio)

Responsible for Mobile/ Broadband/ ISP Network planning, development and operation, technology

Network & Technology strategy, planning and development.

: i Responsible for strategic planning, developing and operating of company information technology
» Information Technology | strategy and system. To provide IT services for store, customer care, billing, financial and decision
i r analysis information.

Responsible for finance, accounting, tax, risk management, investor relations and collection, new
1 business development and corporate strategy formulation and execution.

syybiybiy feuonesedg

Strategy & Finance

Responsible for media communications, corporate social responsibility, business and marketing

PR & Brand Management public relation issues, brand management and other related matters.

Responsible for legal litigation, IP, regulatory, contract management, corporate security, the public

Legal & Procurement -
9 affairs and procurement.

Responsible for human resources management, training, human capital, engagement, recruitment,
HR & Facility :employee relations, compensation and benefits, health and safety, human resources information
' system and sustainable management and Intelligent facilities administration.

1 Responsible for assisting the Board and management team to identify the deficiency of the internal
control system, to assess the effectiveness and efficiency of the operation, and to provide appropriate
improvement suggestions to ensure the effectiveness of internal control system as well as for

' continuous improvement.

Internal Audit
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2. Directors, President, Executive Vice Presidents, Senior Vice Presidents, Vice Presidents, Senior Directors
and Department Heads
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2-1. Directors
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& : : : . Date '(year)( Date
g ! 1 1 i 1 1 Shares . % . Shares . %
= Chairman - R.0.C. -Douglas Hsu, - Male -2018/06/14- 3 - 1997/04/11 - 1,066,657,614 32.73- 1,066,657,614-  32.73:
& : ‘Representative of Yuan Ding: : : :*1997/04/11: *0: *0: *0: *0:
‘Investment Co., Ltd. . - - . - - . - .
s :
= :
a
=
5
o
=
pes |
&
=
w
o
2 ; ; ; ; ; ; ; : ; ; i
% Vice - R.O.C. -Peter Hsu, - Male -2018/06/14- 3 - 1997/04/11 - 1,066,657,614- 32.73- 1,066,657,614- 32.73
> Chairman - “Representative of Yuan Ding- : : -*1997/04/11- *0 *0 *0: *0:
= - -Investment Co., Ltd. - - . . . - - . -
w2 -
=
=
&
Managing *© Sweden -Jan Nilsson, - Male -2018/06/14- 3 - 1997/04/11 - 1,066,657,614 32.73 1,066,657,614  32.73
Director ‘Representative of Yuan Ding: : : 1*2003/05/26 *0: *0: *0. *Q.
. -Investment Co., Ltd. . . . . . . - . -
Independent-Hong Kong-Lawrence Juen-Yee LAU - Male -2018/06/14- 3 - 2005/05/20 - o o o 0

Director  : (China) :
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2019/04/20 g
Spouse & ‘Shareholding Officer or Directors is a Spouse or g
Minor in the Name . . - Current Position with Other Consanguinity within 2 Degrees to &
Shareholding: of Others LTS R AR e Company Each Other @
.Shares: % Shares: % . . Title . Name . Relation §
: 0 0 0 0 M.S., University of Notre Dame, U.S.A; Chalrman of Far Eastern New Century- Vice -Peter Hsu  -Brother 1
*0 *0 *0-  *0'M.S., Economics, Columbia University, ‘Corporation; ‘Chairman - . &
: : : ;U.S.A.; ‘Chairman of Asia Cement Co., Ltd.; ‘Director  -Jeff Hsu -Father and
-Honor Ph. D., Management , National  -Chairman of Far Eastern Department - : -Son _g“
:Chiao Tung University; ‘Stores Ltd.; : : : f:L
-President of Far Eastern New Century  -Chairman of Oriental Union Chemlcal =
-Corporation Corp.; 5
: :Chairman of U-Ming Marine =
‘Transport Corp.; w
-Chairman of New Century InfoComm =
Tech Co., Ltd.; 7
‘Vice Chairman of Far Eastern
‘International Bank g
0 0 0-  O-M.S., Operations Research, Stanford ~ -Vice Chairman of Far Eastern New  -Chairman -Douglas Hsu -Brother g*
*0. *0: *0: *0:University, U.S.A,; -Century Corporation; : : ' 2
: : : ‘Vice President of Ding & Ding -Director of Asia Cement Co., Ltd.; a
-Management Consultants Co. Ltd. -Supervisor of U-Ming Marine S
: “Transport Corp. «;:_r
T T T T T T T T w
0. O 0:  0:Vice Chairman of Far Eastone :None :None :None :None
*0: *0: *0:  *0:Telecommunications Co., Ltd.; : : : B
. . . ‘President of Far Eastone . 2
‘Telecommunications Co., Ltd,; : 2
:Sr. Executive VP of Satelindo Telecom : 2
-Indonesia; : : =
‘M.S., Industrial and Management : 2
‘Engineering, Linképing University, : =
‘Sweden : &
! 1 1 1 1 1 1 1 : 9-.
0- 0 0- 0-Academician, Academia Sinica, 1982; -Ralph and Claire Landau Professor of -None -‘None -‘None =
: B : ‘Kwoh-Ting Li Professor in Economic  :Economics, The Chinese University of : 2
-Development, Stanford -Hong Kong; =
-University,U.S.A.; ‘Independent Non-executive Dlrector, 2
‘Vice-Chancellor (President) of The :CNOOC Limited in Hong Kong; =)
-Chinese University of Hong Kong; -Independent Non-executive Director, e
-Chairman of CIC International (Hong  -AlA Group Limited in Hong Kong; B
:Kong) Co., Limited,; ‘Independent; g
‘B.S. in Physics, Stanford University, ~ ‘Non-executive Director, Hysan T2
‘USA,; :Development Company Limited in o
‘M.A. and Ph.D. in Economics, ‘Hong Kong; x
‘University of California at Berkeley, ‘Member of the Hong Kong Special =i
‘US.A. -Administrative Region Exchange ‘;?J
: ‘Fund Advisory Committee, member 57
‘of its Currency Board and Investment - S
:Sub-Committees and Chairman of its : g
‘Governance Sub-Committee; §
-Vice-Chairman, Our Hong Kong &
:Foundation; a
‘Member and Chairman of the Prize )
‘Recommendation Committee, the LUI - &
-Che Woo Prize Company; : 2
‘Chairman, Board of Directors, The §

-Chinese University of Hong Kong
‘(Shenzhen) Finance Institute, aka
‘Shenzhen Finance Institute
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First Shareholding When

Election -Tenure Current Shareholding

a|ljosd Auedwon

Title  Nationality Name Gender Election Elected
! ! | . Date ©(year): Date
; ~ Shares - % ~  Shares -~ %
o Independent- R.O.C. ‘Chung Laung Liu  Male -2018/06/143 '2015/06/18 ‘0 0 0 0
é‘ Director : : : : : : : : :
o
(-]
(2]
s
3
5
2
s
=
a
=
S
8
5
g : : : : : : :
@ Independent: R.O.C. :Tim Pan © Male :2018/06/143 2018/06/14 0 0 0 0
Director : : : : : : : : :
o
3
o
g:
B
X
w2
=
=
=
2} ; ; ; ; ; ; : : : : ;
Director - R.O.C. :Champion Lee, - Male -2018/06/14° 3 - 2003/05/23 -  4,163500- 0.3 41635000  0.13:
e : ‘Representative of Yuan Ding: : 1 *1997/04/11 : *0: *0: *0: *0:
= ‘Co., Ltd. : : : : : : :
3 :
2 :
o
a
=1 Director = U.S.A. Jeff Hsu, © Male 2018/06/14° 3 -~ 2003/05/23 = 4,163,500 0.13° 4,163,500  0.13'
2 : ‘Representative of Yuan Ding: : : 1*2015/06/18 *0: *0: *0: *0:
2. Co., Ltd. : : : : : : : : :
& :
=5
[1:]
s
3
3
=X
o
(=]
=1
=
=]
e
ke X X ; X ; ; X ; ; X :
& Director - Japan Keijiro Murayama, - Male -2018/06/14° 3 - 2012/06/13 - 331,0000 0.0 331,0000  0.01°
= B Representative of U-Ming - : : 1*2017/07/01 - *0: *0: *0: *0:
= -Marine Transport Corp. : : : : : : - : :
= :
3
= 3 : : T 7 ; I T 7 ; :
2 Director - R.O.C. -Bonnie Peng, - Female -2018/06/14: 3 - 2000/12/28 - 986,303  0.03: 1,426,303 0.04-
& : ‘Representative of Asia : : : 1 *2015/06/18 : *0: *0: *0: *0:
3 ‘Investment Corp. : : : : : : : : :
— :
e
%
& ; ; ; ; ; ; - ; ; ; ;
Director Singapore ;Toon Lim, . Male 2018/06/14; 3 | 2012/06/13 | 919,653,  0.03; 919,653, 0.03;
‘Representative of Ding Yuan: i i *2008/01/10 *0i *0i *0i *0i

‘International Investment Co.,:
iLtd. i

*Number of shares and percentage of shares currently held and first election date by the individual.
Note: For all directors and shareholders are corporate entities, the company registry is R.O.C.
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2019/04/20

Spouse & -Shareholding

Officer or Directors is a Spouse or

.BE(Hons) University of Canterbury, NZ.
'Chlef Operating Officer, SingTel Group ! '

Minor in the Name . . - Current Position with Other Consanguinity within 2 Degrees to
Shareholding: of Others LTS R AR e Company Each Other
:Shares: % -Shares: % ° | __Title - Name - Relation
: 0 0 0-  0'Sc. D., Massachusetts Institute of ‘William M. W. Mong Honorary ~ ‘None ‘None ‘None
: : : ‘Technology; ‘Chair Professor, National Tsing Hua : : :
-President and Mei Yi Che Honorary -University, Taiwan; .
:Chair Professor of National Tsing Hua :Director of United Mlcroelectronlcs
‘University, Taiwan; .Corporation;
-Professor Emeritus of University of -Independent Director of
‘Illinois at Urbana-Champaign, U.S.A.  :Microelectronics Technology Inc.;
: ‘Independent Director of Powerchip :
‘Semiconductor Corporation; :
‘Director of Macronix International
‘Co., Ltd,;
‘Director of UBI Pharma Inc.;
:Supervisor of Andes Technology
-Corporation
‘Independent Director of Accton
‘Technology Corp.
: 0 O 0-  0Ph.D. in Electrical Engineering, -Senior Outreach Director, Microsoft None ‘None -None
: : : : ‘Washington University in St. Louis, ‘Research Asia : :
: Do USA; :
: : : :Chairman and CEO of Gemfor
: : : “Technology;
: - : -Co-founder and CEO of GoldKey
: B : “Technology; :
: : : : ‘Board member of St. John’ s Umversnty : : :
: 0 0 0-  OMBA, Texas A&l University, US.A.; Director of Far Eastern New Century None ‘None ‘None
: *0: *0: *0:  *0:President of Yuan Ding Co., Ltd.; :Corporation; : : :
: : : : ‘Sr. EVP of Far Eastern New Century ~ ‘Director of Asia Cement Co., Ltd.;
: : : : -Corporation ‘Director of U-Ming Marine Transport
: : : : : :Corp. :
: 0 o 0:  0-Master’s degree in Design and Chief Innovation Officer of Far }Chairman -Douglas ‘Father and
: *0:  *0 *0:  *0-Innovation Methods, Institute of Design, ‘Eastern Group; : ‘Son
: : : : “linois Institute of Technology, ‘Director and Executive Vice PreSIdent :
: : . . ‘US.A; ‘of U-Ming Marine Transport Corp.
: : : : ‘MBA, University of Notre Dame ,
S usA;
: : : : ‘Worked as a Strategy and Design
: : : : ‘Consultant in the United States with
: : : : <clients ranging from hi-tech startups to
: : : : ‘Nestle, Denso Automotive, Kia Motors,
: : : : -and Target.;
: : : : -Captain’s commission in the United
: : : : -States Marine Corps
0 0 0 0-MBA, May 2001 Goizueta Business Executive Director, Strategic Alliance,-None None None
*0. *0 *0.  *0:School Emory University, U.S.A;; Global Business Division, NTT
Senior Manager, Smart-life Solutions -DOCOMO, INC.
Department, Smart-life Business
Division, NTT DOCOMO, Inc.
: 00 O 0-  0:Doctor of Journalism, Southern Ilinois -Adjunct Professor, College of -None -None ‘None
: *0: *0: *0:  *0:University, Carbondale, U.S.A.; :Communication, National Chengchi  : : :
: : : : “Chairperson of the 2" term of National -University; :
: : : : :Communication Commission; -Adjunct Professor, School of :
: : : : ‘Professor, Department of Journalism  :Communication, Ming Chuang :
: : : : -(Graduate program), National Chengchi Umversnty :
: : : : Unlversny, Taiwan :
0 0 0 OPostgraduate Diploma in Business EAdvisor, SingTel Group; None INone None
| *0' *0' *0,  *0iAdministration University of Singapore; \Board Director, APT Satellite, HK |
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g 2-2. Information of Directors

) 2019/04/20

-

o y ; !

= With work experience of more than 5 years

(=]

= and the following professional qualifications oo o D anatent (i)

& - An instructor or higher - A judge, public - Havingwork - - - - - oo

o - inadepartmentof - prosecutor, attorney, : experienceinthe - - - oo oD INo, of Public

ﬂ Condition:  commerce, law, - certified public - area of commerce, - [ .- . . -companiesin

g - finance, accounting, or - accountant, orother . law, finance,or : : I o . I 1 . Iwhichhelshe

[ - otheracademic - professional or technical -accounting, orother- - - - - - - - - - - seryesas

s - department related to - specialist who has passed : experienceneeded - 1 - 2 - 3 - 4 -5 - 6 - 7 - 8 - 910 Independent

= Name - company operations at = a national examination :  forcompany - - : - oo T T T Director

§ - apublicorprivate - and beenawardeda - operations [ i 1 i i [ i 110

~ junior college, college, : certificate in a specialty :

— ! university. - needed for company -

= I operations.

= : : : e

= Douglas Hsu - : : v S VT T SV IoTVE o None

8

g Peter Hsu v v v v None

5 Jan Nilsson : : : Vv VoV V- V.V, V. V. V. -~ None
Lawrence : : : Y v v viyyyuy

% Juen Yee Lau v : : v ;V;V;VEVEVEVEVEVEVEV: None

2 : . : s

§’- Chung Laung Liu - \Y : : \Y SVIVIVIVIVIVIVIV VIV 3

o

«:3; Tim Pan : : : v SVIVIVIVIVIVIVIV VIV None

@ Champion Lee \ VIV VIV:.V None
Jeff Hsu : v S0 IV o IVIooIVioD Nonme
KeijiroMurayamaE \Y VVVVVVVVV None
BonniePeng v ' v VOV VIV VIVIVIV VS None
Toon Lim \Y% PVIVIVIVIEVIV IV IV IVE T None

Note: “V” indicates qualified Directors during the two years before being elected or during the term of the appointment.

(1) Not an employee of the Company or any of its affiliates.

(2) Not a director or supervisor of the company or any of its affiliates. (Unless the person is an independent director of the company, its” parent company or
its subsidiaries of which are required to set up independent director according to “Regulations Governing Appointment of Independent Directors and
Compliance Matters for Public Companies” or local law.)

(3) Not an individual shareholder who holds shares, together with those held by the person’s spouse, minor children, or held under others’ names, in an
aggregate amount of one percent or more of the total outstanding shares of the company or ranks among the top ten shareholders who are natural persons
in terms of the share volume held.

(4) Not a spouse, or relative within the second degree of kinship, or lineal relative within the third degree of kinship, of any the persons in the preceding
three subparagraphs.

(5) Not a director, supervisor, or employee of a corporate shareholder that directly holds five percent or more of the total outstanding shares of the company
or ranks among the top five corporate shareholders in term of share volume held.

(6) Not a director, supervisor, executive officer, or shareholder holding five percent or more shares of a specific company or institution and who also has
financial or business dealings with the company.

(7) Not a professional, or owner, partner, director, supervisor, or executive officer and the spouse thereof of a sole proprietorship, partnership, company, or
institution that provides commercial, legal, financial, accounting or consulting services to the company or to any affiliates of the company. (Unless a
member of the remuneration committee who has exercised Article 7 of the “Regulations Governing the Appointment and Exercise of Powers by the
Remuneration Committee of a Company Whose Stock is Listed on the Stock Exchange or Traded Over the Counter”)

(8) Not a spouse or relative within the second degree of kinship of any directors.

(9) Not have any of the circumstance in the subparagraphs of Article 30 of the Company Act.

(10)Not elected in the capacity of a government agency, a juristic person, or a representative thereof, as provided in Article 27 of the Company Act.
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. . (=)
Diversity of Board Members g
E Basic requirements E Professional knowledge and skills E Necessary knowledge, skill, and experience (Note) §
I and values | | =
p o
. Ability to - =]
Name . . Ability o perform Ability o Abilityto  International = ... Abilityto: Information F
.. Professional - Professional - Industry make . conduct o Ability y
Gender - Nationality ) ) A accounting and conduct crisis-  market make skills
background skills experience- operational . management . "

K financial . " management - perspective decisions Q
judgment . administration =]
analysis -g
Douglas Hsu " Male © ROC. - Business - VAR \% \% \% \% Y A VA VA =4
Peter Hsu © Male : ROC. : Business : S VA \% : * : \% : \% V. V..V oV g
: : : : : ; : : : : : : : (]
JanNilsson ~ : Male : Sweden : Telecom : Vo V : V : \Y : V : \ V.V o * §
Keijiro : : : : : : : : : : : : : <
Murayama - Male : Japan :© Telecom VA \Y - * - \VJ . \Y; - \Y; RV VA =
- - - - - (=%
Lawrence - ~Hong Kong - .- Professor of - (o
Juen'Yee LAU : Male - (China) : Economic - Economics : v v v v v v v v * %
Champion Lee - Male - ROC. : Finance - VAR \% \% \% \% Y A VA VA §
. . . N . N . . . . N . . &
Jeff Hsu © Male : USA. : Business : Dok \% : o : \% : \% Voo VooVooox %
Tim Pan “ Made - ROC. - Technology; I \% * \% \% SV SV VoV o
Chung Laung - : : - Professor of - : T : : : : : =
Liu 9 9 - Male - ROC. - Technology - Electrical -V - \Y . : \Y - \Y : \ -V - Vv -V %.
: : : * Engineering : : : : : : . : 2
) : : : * Professor of : : : * <
Bonnie Peng :Female: ROC. : Telecom " Joumalism - \ : \% . \% \% \ \ \% * &
. i o i i i i i * i i i i i i &
Toon Lim © Male 1 Singapore ' Telecom ! Vo \Y ' ' \Y ' \Y ' \ CVo Vo sk §

* is referred to possessing partial ability.

Note : The directors account for 0% of employees. The independent directors account for 27% of the Board. The female director accounts for 9% of the Board One independent director has
been served on the board for over 9 years. 2 independent directors have been served on the board under 6 years. The age of 6 directors is over 70 years old. The age of 2 directors is between
60 to 69 years old. The age of 3 directors is under 60 years old.

2-3. Major shareholders of FET’s Board Directors those are institutional shareholders
2018/12/31

Institutional Shareholders Major Shareholders of the Institutional Shareholders

Far Eastern New Century Corporation (99.40%), Ta Juh Chemical Fibers Co., Ltd. (0.3%), An
Ho Garment Co., Ltd. (0.3%)

Far Eastern New Century Corporation (37.13%), Asia Cement Co., Ltd. (35.50%), Der Ching
Yuan Ding Co., Ltd. Investment Corp. (14.50%), Yuan Ding Investment Co., Ltd. (12.86%), Yu Ming Trading Co.,
' Ltd. (0.002%), Far Eastern Department Store Co., Ltd. (0.001%), Douglas Hsu (0.001%)
i Asia Cement Co., Ltd. (39.25%), Cathay Life Insurance Co., Ltd. (4.71%), Fubon Life
Insurance Co., Ltd. (2.33%), Public Service Pension Fund Management Board (2.03%), Nan
i Shan Life Insurance Co., Ltd. (2.02%), Yuan Ding Investment Co., Ltd. (1.05%), Vanguard
1 Emerging Markets Stock Index Fund, A Series of Vanguard International Equity Index Funds
(1.04%), Yu Yuan Investment Co., Ltd. (0.94%), Asia Investment Corp. (0.92%), Ding Shen
i Investment Corp. (0.85%)

Asia Investment Corp. Asia Cement Co., Ltd. (100%)
Ding Yuan International Co., Ltd. Far Eastern New Century Corporation (100%)

Yuan Ding Investment Co., Ltd.

U-Ming Marine Transport Corp.

Information Sources: Department of Commerce, Ministry of Economic Affairs, R.O.C., public announcements on each company’s websites and
Ex-rights/Ex-dividend information disclosed by each company.
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2-4. Major Shareholders of Institutional Shareholders mentioned in 2-3 section

2018/12/31

Institutional Shareholders

Major Shareholders of the Institutional Shareholders

Far Eastern New Century Corporation

Asia Cement Co., Ltd. (23.77%), Oriental Institute of Technology (4.81%), Far Eastern
Medical Foundation (3.61%), Far Eastern Memorial Foundation (3.42%), Yuan-Ze
University (2.74%), Fubon Life Insurance Co., Ltd. (2.50%), Cathay Life Insurance Co., Ltd.
(2.43%), Douglas Hsu (1.71%), Nan Shan Life Insurance Co., Ltd. (1.67%), China Life
Insurance Co., Ltd. (1.55%)

Ta Juh Chemical Fibers Co., Ltd.

Yuan Ding Investment Co., Ltd. (41.86%), Yu Ding Industry Co., Ltd. (38.76%), Yu Li
Investment Corp. (19.38%)

An Ho Garment Co., Ltd.

Far Eastern New Century Corporation (100%)

Asia Cement Co., Ltd.

Far Eastern New Century Corporation (22.33%), Fubon Life Insurance Co., Ltd. (6.31%),
Far Eastern Medical Foundation (5.40%), China Life Insurance Co., Ltd. (1.52%), Labor
Pension Fund Committee of Far Eastern New Century Corporation (1.51%), Shin Kong Life
Insurance Co., Ltd. (1.50%), Far Eastern Department Stores Co., Ltd. (1.49%), Yuan-Ze
University (1.41%), Far Eastern Memorial Foundation (1.31%), Yu Yuan Investment Co.,
Ltd. (1.29%)

Der Ching Investment Corp.

Asia Cement Co., Ltd. (99.99%), Asia Investment Corp. (0.001%), Peter Hsu (0.001%)

Yuan Ding Investment Co., Ltd.

i Far Eastern New Century Corporation (99.40%), Ta Juh Chemical Fibers Co., Ltd. (0.3%),
' An Ho Garment Co., Ltd. (0.3%)

Yue Ming Trading Co., Ltd.

Bai-Ding Investment Co., Ltd. (47%), Yuan Ding Investment Co., Ltd. (45.50%), Yu Ding
Industry Co., Ltd. (5%), Ding & Ding Management Consultants Co., Ltd. (1%)

Far Eastern Department Stores Co., Ltd.

Far Eastern New Century Corporation (17.06%), Asia Cement Co., Ltd. (5.65%), Yuan-Ze
University (4.75%), Yuan Tong Investment Co., Ltd. (2.80%), Yu Yuan Investment Co., Ltd.
(2.06%), Norges Bank (1.98%), The committee of Employee Pension Fund of Far Eastern
Department Stores Co., Ltd. (1.97%), Far Eastern Memorial Foundation (1.71%), Yuan Ding
Investment Co., Ltd. (1.61%), Tranquil Enterprise Ltd.(1.5%)

Fubon Life Insurance Co., Ltd.

Fubon Financial Holding Co., Ltd. (100%)

Nan Shan Life Insurance Co., Ltd.

First Commercial Bank Trustee Account For Representative of Ruen Chen Investment
Holding Co., Ltd. (75.14%), Ruen Chen Investment Holding Co., Ltd. (15.48%), Y. T. Du
(3.25%), Ruen Hua Dyeing & Weaving Co., Ltd. (0.28%), Ruentex Leasing Co., Ltd.
(0.15%), Boon-Teik Koay (0.11%), Chi-Pin Investment Company (0.11%), Pou Chi
Investments Co., Ltd. (0.05%), Pou Yih Investments Co., Ltd.(0.05%), Pou Huei Investments
Co., Ltd. (0.05%), Pou Hwang Investments Co., Ltd. (0.05%)

Cathay Life Insurance Co., Ltd.

Cathay Financial Holding Co., Ltd. (100%)

Yu Yuan Investment Co., Ltd.

Asia Cement Co., Ltd. (30.02%), Yuan Ding Co., Ltd. (25.02%), Yuan Ding Investment
Company (18.96%), U-Ming Marine Transport Corp. (17.66%), Yu Ding Industry Co., Ltd.
(0.1%)

Asia Investment Corp.

Asia Cement Co., Ltd. (100%)

Ding Shen Investment Corp.

Yuan Tong Investment Co., Ltd., (18%), Ton Fu Investment Corporation (18%), Bai-Ding
Investment Co., Ltd. (18%), Asia Investment Corp. (18%), Yue-Tung Investment
Corporation (18%), Yu Ding Industry Co., Ltd. (5%)

Information Sources: Department of Commerce, Ministry of Economic Affairs, R.O.C., public announcements on each company’s websites
and Ex-rights/Ex-dividend information disclosed by each company.
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2-5. President, Executive Vice Presidents, Senior Vice Presidents, Vice Presidents, Senior Directors and

Department Heads

Legal & Procurement

! ! . Shares held
I i i i . ~Current Shareholding - .
Title - Nationality - Name - Gender - Efga;:ttéve - DTS & Lillils

I 0 | | Shares % - Shares = %
President ‘R.O.C. -Chee Ching ‘Female -2019.01.07 - 0- 0.00- 0- 0.00-

: (Note 1) : : : 5 : : :
Executive VP, ROC.  -T.Y.Yin ‘Male  -2018.01.01 - 0 000 0 000
Consumer BU : B : : ' : :
Executive VP, ‘R.0.C. ‘Maxwell Cheng  -Male  -2018.01.01 - 18- 0.00- 0 0.00-
Omni Channel Management : : : : : : : :
Executive VP, ‘R.O.C. -Philip Tseng ‘Male -2017.02.21 - 0: 0.00: 0: 0.00:
Enterprise & Carrier BU : : : : : : : : :
Executive VP, ‘R.0.C. ‘Herman Rao -Male -2008.02.01 - 16,682 0.00: 0: 0.00:
NT : : : : : : : : :
Executive VP ‘R.O.C. -Eton Shu -Male -2018.01.01 - 0: 0.00: 0: 0.00:
IT : : : : : : : : :
Executive VP & CFO, ‘ROC.  ShermanLee  .Male  .2018.03.01 - 0. 000 17895, 0.00'
Strategy & Finance : : : : : : : : :
SI. VP, 'ROC.  Vivian Lee IFemale 120180103 | 0 0.00] 0 0.00;
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2019/04/20

Managers are Spouse or

Shares held in Consanguinity within 2

o
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-
o
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©

Name of Others - Major Education and Experience | Current Position with Other Company Degrees to Each Other
 Shares | % | i | Title | Name |Relation
0: 0.00-Vice President, Technology -Director of Far Eastern Department Stores Ltd.; - None : None : None
“Development, AT&T “Chairwoman & President of Far Eastern Info Service (Holding) : : =3
-PhD., Management Information -Ltd,; ©
-Systems., Purdue University :Chairwoman of ARCOA Communications Co., Ltd.; 2
: “Director & President of New Century InfoComm Tech Co., é
-Ltd.; 3
. . :Director of Omusic Co., Ltd. . . . @
0- 0.00-CFO of KG Telecom; -Chairman of DataExpress Infotech Co., Ltd.; - None - None - None =
:Dell Inc.; :Director of ARCOA Communications Co., Ltd.; : : : 5
:M.S., Business Administration, :Chairman of Linkwell Tech. Ltd.; f-_‘
-Indiana University, U.S.A. -Chairman of Home Master Technology Ltd.; =
: :Supervisor of Omusic Co., Ltd.; 8
-Director of Digital United (Cayman) Ltd.; S
-Director of FarEastern New Diligent Company Ltd.; f.-‘;-’
‘Director of Far Eastern Info Service(Holding) Ltd.; =
-Supervisor of Far Eastern Tech-info Ltd.(Shanghai);
:Chairman of Yuanshi Digital Technology Co., Ltd.; o
-Vice Chairman of Far Eastern Electronic Toll Collection Co., 2
-Ltd. o
:Director of Ding Ding Integrated Marketing Service Co., Ltd. §
-Director of New Diligent Hong Kong Company Ltd.; ) %
0-  0.00-Manager of Nestle Taiwan Group; -Chairman of Yuan Cing Co., Ltd.; - None - None - None &
: ‘M.S., Marketing, University of : : : - “%
‘Michigan, U.S.A. : : : - =
0: 0.00:President of Ericsson Taiwan; -Chairman & President of KGEx.com Co., Ltd.; - None : None : None
‘Master Degree of Science from -Director of New Century InfoComm Tech Co., Ltd.; : : B
-Industrial Engineering School, ‘Chairman of Information Security Service Digital United, Inc.
:Lehigh University, U.S.A. :Chairman of Digital United (Cayman) Ltd.;
- -Chairman of Digital United Information Technology Co., Ltd.
-(Shanghai);

-Director of Sino Lead Enterprise Limited;

-Director of New Diligent Co., Ltd.;

:Chairman of Prime EcoPower Co., Ltd.; :
‘Manager of Far EasTone Telecommunications Co., Ltd. System :
‘Integration Branch Office :

0- 0.00:Director of AT&T Wireless; -None - None - None - None
: :Ph.D. of Computer Science, Arizona : : : :
-University, U.S.A. .

0- 0.00-VP of KG Telecom; Director of Yuan Hsin Digital Payment Co., Ltd; - None - None - None
: ‘M.S., Computer Science and Director of Far Eastern Tech-info Ltd.(Shanghai); : : :
:Information Engineering, National - pjector of Far Eastern Info Service (Holding) Ltd.;
“Taiwan University Director of Omusic Co., Ltd.;
‘Supervisor of Far Eastern Electronic Toll Collection Co., Ltd.
-Dircector of Information Security Service Digital United, Inc.

0: 0.00:EVP of Quanta Cloud Technology; Director of Yuanshi Digital Technology Co., Ltd.; None - None - None
Master of Business Administration, Supervisor of Ding Ding Integrated Marketing Service Co.,
Strategy & Operations, The Wharton Ltd.;

School, University of Pennsylvania, :Supervisor of New Century InfoComm Tech Co., Ltd.;

US.A. Supervisor of KGEx.com Co., Ltd.;
Supervisor of Yuan Cing Co., Ltd.;
Director of New Diligent Hong Kong Company Ltd.;
Supervisor of New Diligent Co., Ltd.;
Supervisor of Information Security Service Digital United, Inc.
Supervisor of Prime EcoPower Co., Ltd.;
Supervisor of Digital United Information Technology Co., Ltd.

$3NSS| sIy pue soueuLopad Buieiado ‘uoipuo? [eiouBUL BU) J0 SISKjRUY pUB MaINSY

(Shanghai)
0: 0.00:VP, Head of Ericsson Commercial :Director of KGEx.com Co., Ltd,; None : None : None
'Management, Ericsson Sweden; 'Director of Yuan Cing Co., Ltd,;

rLaw. John Marshall Law School,
' Chicago, Illinois;

'M.S., LLM, Intellectual Property :Director of ARCOA Communications Co., Ltd.;
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2 ' ! ! Shares held
S | i v v . -Current Shareholding - -
; Title - Nationality - Name - Gender - Ef{)eacttéve - - 7O & bl
= 1 ] | ] Shares @ % : Shares =@ %
[++]
Sr. VP, ‘R.O.C. -Olivia Chew -Female -2018.01.03 - 0- 0.00- 0- 0.00-
Q Human Resources & Facility : : : : : : : :
o
(-]
@ : : : : : : : : :
§ VP, ‘R.O.C. “Andy Tu ‘Male  :2018.01.01 - 0. 0.00: 0 0.00-
B Consumer BU : : : : : : : : :
2
sl : : . : : : : : :
a VP, ‘R.O.C. ‘Belinda Chen ‘Female -2018.01.01 - 5,070 0.00° 0 0.00-
S Consumer BU : : : : : : : : :
ﬁ
o
g : : : : ; ; : : ;
w VP, -R.0.C. -Terrance Yang -Male -2018.01.01 - 0- 0.00- 0- 0.00-
EE; Consumer BU : : : : : : : : :
w
& : : - : : :
® VP, ‘R.O.C. -Brian Chao -Male -2018.01.01 - 0- 0.00- 0- 0.00-
% Consumer BU : : : : : : : : :
2
= VP, ‘R.O0.C. -Jessie Teng -‘Female -2018.01.01 - 0: 0.00: 0- 0.00-
= Consumer BU : : : . : : : : :
73
e : : : : : : : : :
=3 VP ‘R.O.C. -Lopes Lu ( Note2) -Female -2019.04.01 - 155- 0.00- 0- 0.00-
= Consumer BU : : : : : : : : :
o
2
o VP, ‘R.O.C. -Jessica Sung -Female :2018.01.01 0: 0.00: 0: 0.00:
S Omni Channel Management : : : : : : : :
3 VP, 'ROC.  -RogerLin Male 20180101 0 000 0 000
=1 Omni Channel Management : : : : : : : :
o VP, ‘R.O.C. -Charlene Lin -Female -2018.01.01 - 0- 0.00: 0- 0.00-
= Omni Channel Management : . : : :
=
o
=
s VP, ‘R.O.C. -Eric Li -Male -2010.10.05 - 0- 0.00- 0- 0.00-
= Enterprise & Carrier BU : : : : : : : : :
w
el
{1+]
2
3 : : : : : : : : :
3 VP, ‘R.0.C. ‘Mark Lee ‘Male :2014.10.01 - 0 0.00 0- 0.00:
o Enterprise & Carrier BU : : : : : : : : :
2
=) : : : : : : : : :
% VP, ‘R.0.C. -James Lee -Male -2007.07.01 - 676" 0.00- 0- 0.00-
2 Enterprise & Carrier BU . . . . . . . . .
&
) . . . . . . . . .
VP, 'R.0.C. 'Andy Kuo 'Male 12018.04.01 0 0.00! 0 0.00!
Enterprise & Carrier BU , , | | | |
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Managers are Spouse or

Shares held in Consanguinity within 2

o
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o
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Name of Others - Major Education and Experience _ Current Position with Other Company Degrees to Each Other
i Shares | % | | i Title | Name |Relation
0- 0.00:Director of PAREXEL Academy Director of Yuanshi Digital Technology Co., Ltd. None - None - None

Asia; (=)
Asia HR VP, American International 3
Group; g
Bachelor of Computer Science, @
SooChow University o
0: 0.00:Vice President of Samsung President of ARCOA Communications Co., Ltd.; None - None : None g
Electronics Taiwan & GM of IT & =]
Mobile; 2

MBA, Portland State University,
Oregon, U.S.A. . s
0: 0.00:Director of Taiwan High Speed Rail :Director of Omusic Co., Ltd.; None : None - None a
Corporation; S
M.S., Advertising, University of E
: :Ilinois, U.S.A. : : : : 53
0- 0.00-CIO, TestRite Group; -President of Yuanshi Digital Technology Co., Ltd. - None - None - None =
B ‘President, Global Technology : : : g
‘Service, IBM Taiwan; L

-M.S., Engineering Department of
‘National Taiwan University. o
0-  0.00-Sales Supervisor of Shin Kong Life -Director of ARCOA Communications Co., Ltd. - None - None - None o
: ‘Insurance Co., Ltd.; :Director & President of DataExpress Infotech Co., Ltd. : ' S
‘B.S., Accounting, Feng Chia 8
- “University, Taiwan. : : : - an
0- 0.00:Director of Taiwan High Speed Rail Director of ARCOA Communications Co., Ltd. - None - None : None ‘%
: “Corporation; : : : : S
w

-M.S., Business Administration,
-Southern Methodist University,
‘US.A

0: 0.00:Assist. Marketing Manager, -None - None : None - None
: :Standard Chartered Bank; : : : :
-Major in Accounting & Statistics,
‘Ming-Chuan College

0 0.00:CPA of California, U.S.A.; ‘None - None - None - None
: ‘MIS Manager of Janssen Cilag : : :
‘Taiwan, Johnson & Johnson; :
-EMBA, National Taiwan University -

0: 0.00:Sales Representative of Carrier -None - None : None : None
: :Corporation, Taiwan; : : : :
-Master of International Business of -
‘CYCU, Taiwan. :

0- 0.00-VP & CFO of New Century -None - None - None - None
: ‘InfoComm Tech Co., Ltd.; : : : :
-VP of Digital United Inc.; -
-Master of Business Administration, -
‘National Taiwan University

0: 0.00:VP of New Century InfoComm -Director of DataExpress Infotech Co., Ltd. - None : None : None
: ‘Tech. Co., Ltd.; ‘Chairman of New Diligent Co., Ltd.; : : :
-VP of Digital United Inc.; Director of Prime EcoPower Co., Ltd.;
‘Master of Information Management, - Director of Information Security Service Digital United, Inc.
National Sun Yat-Set University;  :Director of Digital United Information Technology Co., Ltd.
-Taiwan. -(Shanghai) . :
0:- 0.00:Director of Sales of New Century  -Director of Information Security Service Digital United, Inc. - None - None - None

InfoComm Tech Co., Ltd.;
-B.S., Information Technology of
:Chung-Yuen University

0: 0.00:Director of KG Telecom; Director of KGEx.com Co., Ltd.; - None : None - None

$3NSS| sIy pue soueuLopad Buieiado ‘uoipuo? [eiouBUL BU) J0 SISKjRUY pUB MaINSY

‘B.S., Electrical Engineering, Feng  :Director of Digital United Information Technology Co., Ltd.
-Chia University, Taiwan -(Shanghai)

:Director of New Diligent Co., Ltd.;

0 0.00;Director of Sales of New Century  President of Information Security Service Digital United Inc. None | None ;| None
| iInfoComm Tech Co., Ltd.; iDirector of Prime EcoPower Co., Ltd.;
iPh.D. of Management Science,
'National Taiwan University of '

:Science and Technology
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g : _
B b i i i . “Current Shareholding - SIS i €
‘?D Title - Nationality - Name - Gender - Efgeacttéve : - - by Spouse & Minor
S, I [ I I Shares : % : Shares - %
® VP, R.O.C. Bruce Yu Male 2013.04.01 0 0.00 0 0.00
o NT
3
= VP, 'ROC.  -SharonLin Female 20180301 . 15,076, 0.00- 0 000
@ Strategy & Finance
&
3
§ VP, R.O.C. David Tsai Male 2018.03.01 0 0.00 0 0.00

Strategy & Finance
—
CEL VP, ‘R.0.C. -Sabrina Lee ‘Female -2018.08.01 - 0 0.00: 0- 0.00:
c PR & Brand Management : ‘( Note 3) : : : : : : :
"ﬁ;; . .
=
=
pes |
&

Senior Director, ‘R.O0.C. -Eric Chu -Male -2018.04.01 - 0: 0.00: 0: 0.00:
o Consumer BU : : : : : : : : :
3
= : : : : : : : : :
§ Senior Director, -R.0.C. -C.J. Lee -Female -2018.01.01 - 28,452- 0.00- 0: 0.00-
- Consumer BU : : : : : : : : :
s ; ; ; ; ; : : : :
(=3 Senior Director, ‘R.O.C. :D.J. Chen -Male -2018.01.01 - 0: 0.00- 0- 0.00-
73 Consumer BU : : : : : : : : :
= Senior Director of Sales, ‘R.O0.C. -Adam Wong -Male -2018.04.01 - 0: 0.00: 0: 0.00:
b Omni Channel Management : : : : : : : : :
= - - = = = = = = = - =
B Senior Director, -R.O.C. -Andy Kuo -Male -2018.01.01 - 0- 0.00- 0- 0.00-
= Omni Channel Management : : : : : . : :
? Senior Director of Sales, ‘R.O.C. -Maurice Tsai -Male -2018.04.01 - 0: 0.00: 0: 0.00:
I Omni Channel Management : : : : : : : : :
o = = = = = = = = =
o Senior Director, -R.O.C. -Tony Chen -Male -2018.08.01 - 0- 0.00- 0- 0.00-
= Enterprise & Carrier BU : (Note 3) : : : : : : :
2 : : : :
= . - . . - . . - .
S Senior Director, ‘R.O.C. -Joyce Chen ‘Female :2018.11.15 - 0: 0.00: 0: 0.00:
o Transformation Office . {(Note 4) . . : . : : .
2 Senior Director, -R.O.C. -Vivian Chiang ~ -Female -2014.10.01 - 0: 0.00: 0- 0.00:
= NT : : - : : :
w
o
1+]
g
3 Senior Director, 'R.O.C. 1Jason Kuo 'Male 12016.10.01 | 0! 0.00; 0 0.00;
E] NT : : : : : : : : :
& | | : : : : : : :
o : : : : : : : : :
g_ N ] i
=)
E)
-
@
w

Sa]oN [el0ads

@ 2018 ANNUAL REPORT

UONeULIOlU| [BloUBULY



o
=
@
=
=}
w
=
D
@
=
=X
o
@
7]

2019/04/20 §

Shares held n Consanguiniy within 2 5

Name of Others - Major Education and Experience Current Position with Other Company Degrees to Each Other =

 Shares | % | i i Title | Name !Relation g

0-  0.00:Telecom engineer of Siemens Telecom -Director of KGEx.com Co., Ltd.; None - None - None @

Systems Ltd.; o

B.S., Computer Science, National ]

:Chiao Tung University, Taiwan - : : - g

0-  0.00-Manager of Vishay General Supervisor of Yuanshi Digital Technology Co., Ltd. None None - None =

Semiconductor Taiwan Ltd.; Supervisor of ARCOA Communications Co., Ltd.; @

M.S, Finance, University of Wisconsin, 5

US.A. 3

0: 0.00:Manager of U-Ming Marine Transport -Supervisor of ARCOA Communications Co., Ltd.; None : None - None §

Corp,;

EMBA of Yuan-Ze University, Taiwan -

0:  0.00-Group Head of Digital Customer -None - None - None - None §

: ‘Experience and Channel Management, : : : : <

UK, Vodafone Group Services Limited;: §

Database Marketing Manager, ANZ =

‘National Bank Ltd, New Zealand,; =3

-Bachelor of Arts, Philosophy, _ca_‘,_—"

: -Soochow University : : : : >
0-  0.00-VP, Bank SinoPac -None - None - None - None

: ‘AVP, Citibank (New York); : : : - o

‘MS, EES/OR, Stanford University, 2

: ‘US.A. : : : : =8

0- 0.00-CFO/COO, Effortel SA Taiwan; -None - None - None - None §

: :Accounting, The Soochow University, : : : B -

: “Taiwan : : =3

0:  0.00-Supervisor of Taiwan Mobile -None - None - None - None =4

: :Communication; : : : : @

-M.S., Computer Science, California
-State University, U.S.A.

0-  0.00-Sales Assistant Manager of KG ‘None - None - None - None
: “Telecom; : : : :
‘M.S., Department of International
:Business, Soochow University

0: 0.00-Manager of Magical Furniture ‘Director & President of Yuan Cing Co., Ltd.; - None - None - None
: :Corporation; Director of Far Eastern Info Service (Holding) Ltd : :
-B.S., Business Management, Tamsui -
-Oxford University College, Taiwan.

0: 0.00:Manager of New Century InfoComm -None - None - None - None
: ‘Tech Co., Ltd.; : : : :
-Department of Physics, Chung Yuang -
:Christian University :

0 0.00:Chairman&CEO of MIGO, éNone None None None
: :B.S.,Computer Science,San Diego : : :
-University.

0:  0.00:Senior consultant of BroadVision, Inc.;:None © None : None : None
: “MBA, National Taiwan University : : -

0-  0.00 Marketing specialist of MiTAC; -None - None : None : None
- ‘Engineer of ABS Telecom Inc.; : :
Ph.D. of Department of Engineering
‘Science, National Cheng Kung
‘University

0: 0.00;Director, Digital United Inc, Taiwan; None None | None | None
EMaster degree of Science in Electrical :
'Engineering, University of Southern

| California, U.S.A.
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B b i i i . “Current Shareholding - SIS i €

‘?D Title - Nationality - Name - Gender - Efgeacttéve : - - by Spouse & Minor

S, I [ I I Shares : % : Shares - %

® Senior Director, R.O.C. Dave Lu Male 2016.10.01 0 0.00 0 0.00

o NT

3

= Senior Director, ‘ROC.  James Yen Male 20100401 . 42615 0.00. 0. 000

@ NT (Note2)

&

3

§ Senior Director, R.O.C. Leon Li Male 2013.10.01 0 0.00 0 0.00
IT

2 Senior Director, ‘R.0.C. -Barry Chang -Male -2017.07.03 - 0- 0.00- 0- 0.00:

c IT : : : : : : : : :

=

o

£ Senior Director, R.O.C. Kai Lin Male 2019.04.01 11,607 0.00 0 0.00

= IT (Note2)

o Senior Director, ‘R.O.C -Julian Lin -Male :2019.03.20 ° 0 0.00 0 0.00-

3 IT : ‘(Note5) : : : : : : :

= : :

- Senior Director, ‘R.O.C. -Ann Chang -Female -2018.03.01 - 13,352: 0.00: 0: 0.00:

L= Strategy & Finance : : : : : : : : :

(E-

=

73 . . . . . : : : X
Senior Director, -R.0.C. -Gary Lai -Male -2018.03.01 - 0 0.00- 0 0.00-

P Strategy & Finance : : : : : : : : :

Z Director, -R.0.C. -Stacy Cheng -Female -2019.03.15 - 0 0.00- 0- 0.00-

s Strategy & Finance : ‘(Note 6) : : : : : : :

=3 . .

= : :

= Senior Director, -R.O0.C. -Yaling Lang -Female -2018.01.01 - 1,000- 0.00- 0: 0.00:

g' PR & Brand Management : : : : : : : : :

=

[1:]

=

3

3

o

o

= Senior Director, ‘R.0.C. -Jason Chen -Male -2018.01.03 - 0: 0.00: 0: 0.00:

S Legal & Procurement . : : : : : : : :

o

2 : : : : : : : : :

o Senior Director, ‘R.O.C. -Allan Lee -Male :2018.01.03 - 0: 0.00: 0 0.00-

a Human Resources & Facility : : : : : : : :

@

3 Chief Auditor, 'R.O.C. 'ris Su 'Female '2015.03.16 ' 43,246 0.00! 0 0.00!

E] Internal Audit : : : : : | | | |

& | | | | | | | | |

o

=4 Note: The Company has not issued employee stock options.

f_'? Note 1: Promoted on Jan. 07, 2019

= Note 2: Promoted on Apr.1, 2019

§ Note 3: On hoard on Aug. 01, 2018

@ Note 4: On board on Nov. 15, 2018

Note 5: Transferred on Mar. 20, 2019
Note 6: Promoted on Mar. 15, 2019
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Name of Others - Major Education and Experience Current Position with Other Company Degrees to Each Other g
 Shares | % | i | Title | Name :Relation =n
0-  0.00:LANcom Technologies,Inc; None None - None - None @
M.S., Naval architecture and Ocean
engineering, National Taiwan
-University : : : :
0-  0.00‘Associate Engineer, Industrial None None - None - None

Technology Research Institute
Master of Electrical Engineering,
National Taiwan University

80UBLIAA0S) Bjelodion

0- 0.00:-Manager of KG Telecom; Director of KGEx Co., Ltd. None - None - None
M.S., Computer Science, Monmouth
University, U.S.A.

m
0- 0.00-AVP, IT Division, Genius Electronic - None - None - None - None E
' ‘Optics; : : : &
-Master, Institute of Decision and §
-Computer Science, Tsing-hwa =
‘University, Taiwan c="_’
0: 0.00:Senior System Engineer, Chinatimes; :None None - None - None &
Master of Management Science, &
Tamkang University

0-  0.00-Chief Technology Officer, IBM 3None - None - None - None o
: :Taiwan Corporation; : : N 2
Bachelor of Business Admlmstratlon =3
- National Sun Yat-Sen University - - §
0-  0.00:Arthur Andersen CPA firm; -Supervisor of DataExpress Infotech Co., Ltd. - None : None - None <
: -M.S., Management Science, . : : B =3
-National Chiao Tung University, =4
: :Taiwan : : : _ @

0- 0.00-Director of MrTaiwan.com; -None - None - None - None

:M.S, Finance, George Washington
-University, U.S.A.

0: 0.00:Assistant Manager of Audit -None - None - None - None
. :Division, KPMG Taiwan; . . . '
-Bachelor of Accounting, National
-Cheng Chi University

0:- 0.00:Reporter at TTV & United Daily ~ -None - None - None - None
: ‘News; : : : :
-Supervisor, Department of public
-information, Formosa TV;
‘Special assistant to General
-Manager, Far Eastern Electronic ToII
:Collection Co., Ltd;
‘M.S. in Media University of
-Minnesota-Twin Cities U.S.A

0:  0.00:Manager of KG Telecom.; ‘None - None - None - None
: ‘M.S., E.E., Polytechnic Institute of : : :
‘New York University,
“U.S.A.(NYU-Poly)

0: 0.00:Manager of Chung-Chie Property  :None - None : None : None
: ‘Management; : :
-Ph.D. of Economics, Nankai
:University, China

0 0.00; Manager of KG Telecom.; ENone None | None ; None
M.S., Computer Information System,

'Arizona State University, US.A.
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2-6. Remuneration to Directors, President, Executive Vice Presidents and Vice Presidents in the last year.

Title

Remuneration to Directors

Compensation

Pension Fund

- Directors remuneration -

Operating allowance

Name

Company

()]

The . o The
Consolidated Company

®) ~ (©)(Notel)

. . Th
Consolidated Company

g -Consolidated. 11

(D) (Note 2)

h
Company

2 i Consolidated ;

Chairman

Douglas Hsu,
Representative of Yuan Ding Investment
Co., Ltd.

Vice

Chairman

Peter Hsu,
Representative of Yuan Ding Investment:
Co., Ltd.

Managing
Director

Jan Nilsson,
Representative of Yuan Ding Investment:
Co., Ltd.

Independent
Director

Lawrence Juen-Yee LAU
Chung Laung Liu
- Kurt Roland Hellstrom(Note 4)

Director

- Champion Lee,

" Representative of Yuan Ding Co., Ltd.
- Jeff Hsu,

* Representative of Yuan Ding Co., Ltd.
- Keijiro Murayama,

- Representative of U-Ming Marine

- Transport Corp.

- Bonnie Peng, :
* Representative of Asia Investment Corp.:
" Toon Lim,

| Representative of Ding Yuan
 International Investment Co., Ltd.

- 21,467 -

21467 0

0 84128 - 8

,152

6,519 6,519

* Remuneration to Directors providing service to entities under the Company’s most recent financial report (ex. Serving as non-employee consultants), in addition to remuneration
disclosed in the above table: None

Note 1 : The remuneration from 2018 distribution of earnings is proposed amount, not actual payment amount yet.

Note 2 : Including salary, position compensation, bonus, transportation allowance, special disbursement, other allowance, accommodation allowance and company car, etc.

Note 3 : The net income refers to after- tax income in the recent year; if the Company adopts International Financial Report Standards, the net income is on the stand-alone basis.

Note:4 : The independent directores tenure expired on June 14, 2018, shall present 2 times.

Escalation for Remuneration to Directors

Escalation for remuneration

Name of Directors

Total of (A+B+C+D)

l Total of (A+B+C+D+E+F+G)

paid to individual directors of -

All companies in the consolidated

the Company (NTD) (Note 1) - The Company tatement (H) The Company - All Affiliated Companies (1)
-Bonnie Peng, -Bonnie Peng, -Bonnie Peng, - Bonnie Peng,
“Representative of Asia Investment Corp; Representative of Asia Investment Corp; . Representative of Asia Investment Corp; - Representative of Asia Investment Corp;
“Toon Lim, “Toon Lim, “Toon Lim, “Toon Lim,

Less than 2,000,000 “Representative of Ding Yuan “Representative of Ding Yuan *Representative of Ding Yuan - Representative of Ding Yuan
-International Investment Co., Ltd. -International Investment Co., Ltd. - International Investment Co., Ltd. - International Investment Co., Ltd.
-Kurt Roland Hellstrom; -Kurt Roland Hellstrom; +Kurt Roland Hellstrom; - Kurt Roland Hellstrém;
“Tim Pan “Tim Pan “Tim Pan “Tim Pan
“Chung Laung Liu; “Chung Laung Liu; “Chung Laung Liu; “Chung Laung Liu;
-Lawrence Juen-Yee LAU -Lawrence Juen-Yee LAU -Lawrence Juen-Yee LAU -Lawrence Juen-Yee LAU
“Jeff Hsu, “Jeff Hsu, “Jeff Hsu, “Jeff Hsu,

2.000,000~5,000,000 -Representative of Yuan Ding Co., Ltd.; -Representative of Yuan Ding Co., Ltd.; -Representative of Yuan Ding Co., Ltd.; -Representative of Yuan Ding Co., Ltd.;

. el -Champion Lee, -Champion Lee, -Champion Lee, -Champion Lee,

(inclusive of 2,000,000 )

:Representative of Yuan Ding Co., Ltd.;
-Keijiro Murayama,
- Representative of U-Ming Marine

:Representative of Yuan Ding Co., Ltd.;
_Keijiro Murayama,
“Representative of U-Ming Marine

B Representative of Yuan Ding Co., Ltd.;
- Keijiro Murayama,
- Representative of U-Ming Marine

:Representalive of Yuan Ding Co., Ltd.;
-Keijiro Murayama,
“Representative of U-Ming Marine

“Transport Corp. ~Transport Corp. * Transport Corp. “Transport Corp.
5,000,000~10,000,000 i i i i
(inclusive 0f 5,000,000) None i None i None i None
10,000,000~ 15,000,000 ! ! ! !
(inclusive of 10,000,000) | None : None : None | None
“Jan Nilsson, “Jan Nilsson, “Jan Nilsson, ~Jan Nilsson,
-Representative of Yuan Ding Investment -Representative of Yuan Ding Investment - Representative of Yuan Ding Investment - Representative of Yuan Ding Investment
15,000,000~30,000,000 -Co,, Ltd,; -Co,, Ltd,; -Co,, Ltd.;. -Co,, Ltd;
(inclusive of 15,000,000)  -Peter Hsu, -Peter Hsu, -Peter Hsu, - Peter Hsu,
“Representative of Yuan Ding Investment -Representative of Yuan Ding Investment - Representative of Yuan Ding Investment - Representative of Yuan Ding Investment
“Co., Ltd. “Co., Ltd. “Co., Ltd. “Co,, Ltd.
30,000.000~50.000,000 : Douglas Hsu, : Douglas Hsu, : Douglas Hsu, : Douglas Hsu,
(f : e f36 00(’) 000) | Representative of Yuan Ding Investment 1 Representative of Yuan Ding Investment 1 Representative of Yuan Ding Investment  Representative of Yuan Ding Investment
inclusive of 5,500 1Co,, Ltd. 1Co,, Ltd. 1Co,, Ltd. |Co,, Ltd.
50,000000~100,000000 !
(inclusive 0f50,000000) | None : None ! None : None
More than 100,000,000 \ None \ None \ None \ None
Total | 12 | 12 | 12 | 12

Note 1: The aforementioned remuneration for Institutional Representative is proposed amount of remuneration (not an actual amount), and is assumed to be equally allocated to institutional

representatives.
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The percentage of remuneration paid to the Board of Directors over after tax net income in recent 2 years:

Year The Company All companies in the consolidated statement
2017 1.12% 1.12%
2018 i 1.19% i 1.18%
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Remuneration Paid to President, Executive Vice Presidents , Senior Vice Presidents and Vice Presidents

NT$'000
i i i . ' Bonus and special ' Bonus to employees from A+B+C+D i :
Se(lk)ry P(g;s;ﬁﬂ)::eug)d al Iowange distributionpof)éarnings Pe(rcentage of Z1et iﬁiﬂ"{:\evr:st{gg
. : : : : (C) (Note 4) : (D) (Note 5) _income after tax (%) . companie
L2 ' AU The The The EThe Companyi Consolidated The Eother than the
| | iConsolidated: 'Consolidated, ‘Consolidated: | ' | ) i Consolidated: Company’s
ECompanyE ECompanyE ECompanyE &?ﬁ:‘s S;?ICL:; l;ansl:'s Ets);?ﬂ;ECompanyi subs[i)dia);y
President  -Chee Ching - . - . . . - . . . . . .
(Note 1) :
Executive VP -T.Y. Yin
Executive VP -Maxwell Cheng -
Executive VP -Philip Tseng - :
Executive VP -Herman Rao
Executive VP -Eton Shu
Executive  -Sherman Lee :
VP& CFO, .
Sr. VP, “Vivian Lee
Sr. VP, -Olivia Chew -
VP “Andy Tu :
VP -Belinda Chen -
VP “Terrance Yang - : : : : : : : : : : : :
v o Chao 95195 95195 2267 - 2267 20146 20146 33949° 0 3349 0 - 161% - 161% - 80
VP Jessie Teng - : : : : : : : : : : :
VP Jessica Sung
VP fRoger Lin
VP -Charlene Lin
VP -Eric Li -
VP ‘Mark Lee
VP -James Lee
VP “Andy Kuo -
VP -Bruce Yu
VP Sharon Lin
VP -David Tsai
Ve s 0L b e
:(Note 2) : : : : : : : : : : : : :
Note 1 : On board on Sep. 03, 2018. Promoted on Jan. 07, 2019

Note 2 :
Note 3 :
Note 4 :

On board on Aug. 01, 2018

The figures shown in the table include actual payment for pension fund and pension fund contribution in 2018.
Including bonus, special allowance, transportation allowance, special dishursement, accommodation allowance, company car and etc. The total expense for company car

leasing is NT$5,589 thousand. In addition, the compensation paid to the driver is NT$681 thousand in total, which is excluded from aboved mentioned remuneration.
Note 5 : The remuneration from 2018 distribution of earnings is a proposed amount and not a actual payment amount yet.
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Escalation for remuneration to President, Executive Vice Presidents, Senior Vice Presidents and Vice
Presidents

Name of President,Executive Vice Presidents, Senior Vice Presidents and Vice Presidents
The Company All investment business companies
None None
Bruce Yu, Sabrina Lee (Note 1), Mark Lee, ' Bruce Yu, Sabrina Lee (Note 1), Mark Lee,
i J

Escalation for remuneration to President, Executive Vice
Presidents, Senior Vice Presidents and Vice Presidents

Less than 2,000,000

James Lee, Roger Lin, Charlene Lin, Andy lames Lee, Roger Lin, Charlene Lin, Andy

2,000,000~5,000,000 (inclusive of 2,000,000) Kuo, Belinda Chen, Brian Chao, David Tsai, | Kuo, Belinda Chen, Brian Chao, David Tsai,

' Chee Ching (Note 2 ) ' Chee Ching (Note 2)
Jessica Sung, Eric Li, Andy Tu, Sharon Lin, Jessica Sung, Eric Li, Andy Tu, Sharon Lin,
- . . 1 Terrance Yang, Jessie Teng, Vivian Lee, 1 Terrance Yang, Jessie Teng, Vivian Lee,
5,000,000~10,000,000 (inclusive of 5,000,000 ) ' Olivia Chew, Sherman Lee, Eton Shu, Philip ' Olivia Chew, Sherman Lee, Eton Shu, Philip
1 Tseng , Maxwell Cheng 1 Tseng , Maxwell Cheng
10,000,000~15,000,000 ( inclusive of 10,000,000 ) T.Y. Yin, Herman Rao T.Y. Yin, Herman Rao

15,000,000~-30,000,000 (inclusive of 15,000,000 ) None None
30,000,000~-50,000,000 ( inclusive of 30,000,000 ) None None
50,000,000~100,000,000 ( inclusive of 50,000,000 ) None None
More than 100,000,000 None None
Total 25 25

* Names of employees with the same position are in order of Chinese last name.
Note 1 : On board on Aug. 01, 2018
Note 2 : On board on Sep. 03,2018,Promoted on Jan. 07, 2019

The percentage of remuneration paid to President, Executive Vice Presidents , Senior Vice Presidents and
Vice Presidents over net income after tax:

Year The Company All companies in the consolidated statement
2017 5 1.59% 5 1.59%
2018 i 1.61% i 1.61%

The remuneration policies, standards and packages of the Company’s Directors, President, Executive
Vice Presidents, Senior Vice Presidents and Vice Presidents (hereinafter referred to as manager),
procedures for determining remuneration and its correlation with the Directors’ performance evaluation,
managers’ operational performance and future risks:

(1) Remuneration policies, standards and packages:
1. Directors:

Directors’ compensation of the Company is based on the Company’s Articles of Incorporation and shall be determined
by the Remuneration Committee and the Board of Directors, then shall be reported to the Annual Shareholders’
Meeting. Operating expenses paid to Directors are mainly for travel allowance; these are benchmarked against other
high tech industry companies and approved by the Board of Directors.

2. Managers:

There are three kinds of remuneration paid to the President, Executive Vice Presidents, Senior Vice Presidents and
Vice Presidents (Managers): salary, bonuses and special allowances, and Employees’ Compensation. As salary is
compensation based on the Company Act, it is paid according to tasks performed, the general economic situation, and
market standards. Travel allowances are a major component of bonuses, and special allowances are divided into three
options offered: fixed amount allowance, rental cars, or allowance by mileage. Employees’ compensation of the
Company is based on the Company’s Articles of Incorporation and shall be determined by the Remuneration
Committee and the Board of Directors, then shall be reported to the Annual Shareholders’ Meeting.
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(2) Procedures for determining remuneration:
1. Directors:

According to the Articles 26 of Incorporation of the company, if there is profit for the current year, the Company shall
set aside not more than 1% of it as compensation for Directors. The Board of Directors shall also determine the ratio of
distribution of Directors’ compensation and amount and shall report to the Shareholders” Meeting. The compensation
of the Company’s Directors is distributed in accordance with the shareholding each one represents, and the effort each
has contributed to the Company’s affairs, which are carefully considered for the remuneration arrangement.

2. Managers:

According to the Articles of Incorporation of the company, the Board of Directors shall also determine the ratio of
distribution of Employees’ compensation and amount and shall report to the Shareholders’ Meeting. The Company’s
bonus regulations will determine the times, date and conditions of the compensation of employees.

(3) Linkage between Directors’ remuneration / managers’ remuneration and their performance evaluation /
operational performance:

1. Directors:

Procedures for determining remuneration are in line with the Company’s “Procedures for performance evaluation of
Board of Directors Meeting”. The overall evaluation results of the Company's board performance evaluation should be
reported at the first quarter Borad of Directors Meeting of next year. In the following matters to be discussed at the
same Board of Directors Meeting, Directors’ compensation is then determined. Furthermore, it is the responsibility of
the Company’s Remuneration Committee to formulate and periodically examine the performance review,
remuneration policy, system, standards, and structure for Directors and managerial officers.

2. Managers:

The employees’ compensation is according to company bonus regulations, which cover the achievement of company
operational goal and individual annual target. Company goal includes financial and non-financial index. Individual
annual target includes operational goal and corporate social responsibility.According to the company performance
result, the actual ratio of distribution of Employees’ compensation and amount shall be determined at the first quarter
of Remuneration Committee and the Board of Directors of next year, its amount is highly correlated with the
operational performance of the Company.

(4) Correlation with future risks:
1. Directors:

The remuneration is determined and adjusted in terms of criteria and structure, and is based not only on the historical
operational performance but also on future risk factors. In addition, the Remuneration Committee of the Company will
also periodically review and evaluate the salary and remuneration for Directors and submit suggestions to the Board of
Directors in order to achieve a balance between immortal business and risk control.

2. Managers:

The remuneration is determined and flexibly adjusted in terms of multiple criteria; and its structure is based not only
on industry standards and historical operational performance but also the actual operating situation and laws /
regulations and amendments. It shall not guide the managerial officers to bring risk to the Company solely for higher
remuneration.

In addition, the Remuneration Committee of the Company will evaluate the salary and remuneration for President,
Executive Vice Presidents , Senior Vice Presidents and Vice Presidents periodically and submit suggestions to the
Board of Directors in order to achieve the balance between immortal business and risk control.

The comparison of the remuneration paid to Directors, President, Executive Vice Presidents, Senior Vice
Presidents, and Vice Presidents for both the standalone and consolidated basis of the Company in recent 2
years:

The percentage of net income paid to Directors, President, Executive Vice Presidents and Vice Presidents as the
remuneration in the last two years have no significant changes. 2.80% of the net income has been paid to Directors,
President, and Vice Presidents as the remuneration for the standalone basis in 2018 and 2.79% of the net income has been
paid to Directors, President, and Vice Presidents as the remuneration for the consolidated basis in 2018. 2.71% of the net
income has been paid to Directors, President, and Vice Presidents as the remuneration for both the standalone and
consolidated basis in 2017.
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Has the company adopted succession planning for board members and key executives, and disclosed the
operational status of such planning?

e Board Members

a|loid Auedwon

Succession planning

The Company starts with a clear idea about the optimal board composition: the required knowledge, skills and
experience; the percentage of the board that should be composed of independent directors; and the level of diversity,
such as gender diversity. A key part of our succession planning is the targeted recruiting of board members who fit
the organization’s needs.

2
:
g

Implementation status:
Through the operation of Advisory Board meetings, at which participants discuss and exchange viewpoints and

provide strategic advices, the Company is able to identify potential candidates for nomination as director. Also, the ;::“
Company holds events such as forums, seminars, and workshops in an attempt to connect with potential candidates. e
Evaluation and assessments of candidates are made. =
o
. &
Succession Schedule: =
The expiration of the current term Board of Directors nE."J'
w

* Key management of the Company
o
- =l
Succession plan : 2
Starting from 2015, FET has implemented Annual Succession Plan Review mechanism. We will identify and g
review successors of key leadership positions (including the President and Executive Vice President positions). The %
action plan of the successor development is determined and implemented based on the review results. g
‘E'.
Implementation status: &

Starting from 2015, Head of each Division will have an annual succession plan review on the critical leadership
positions in the unit. The Division Heads will discuss in details with President on the successor status and action
plans. In addition to proactively develop and train internal successors, we also look for external talents depending
on the succession plan status.

Plan Schedule: From 2018 to the Annual Report being published, many important management positions
(including: President, and Vice President) are new promoted, appointment or replacement. Please refer to item 5 of
Article I11 Corporate Governance: President, Executive Vice Presidents, Senior Vice Presidents, Vice Presidents,
Senior Directors and Department Heads for details..

Remuneration to President, Executive Vice Presidents, Senior Vice Presidents, Vice Presidents and Senior
Directors

$3NSS| sIy pue soueuLopad Buieiado ‘uoipuo? [eiouBUL BU) J0 SISKjRUY pUB MaINSY

Unit: NT$'000
. I ! _ Cash bonus - Percentage of Net
Title I Name - Stock bonus - i Total I

I L L (Note 6) - ~ income after tax (%)
President Chee Ching ( Note 1)
- Executive VP ST.Y.Yin : : : :
. Executive VP : Maxwell Cheng

Executive VP Philip Tseng
“ Executive VP - Herman Rao
- Executive VP - Eton Shu
- Executive VP & CFO - Sherman Lee

Sr. VP Vivian Lee

Managers - Sr. VP - Olivia Chew : 0 ¢ 49139 ¢ 49,139 : 0.52%

-VP - Andy Tu : : :
VP - Belinda Chen : : :

VP Terrance Yang
“VP ~ Brian Chao Tcé)
7 VP : Jessie Teng “gzi
SVP - Lopes Lu (Note 2) 2

VP Jessica Sung i
VP “Roger Lin : : : :
' VP + Charlene Lin
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Stock bonus

Cash bonus

(Note 6)

Total

Percentage of Net
- income after tax (%)

Title Name
VP ¢ Eric Li
VP Mark Lee
VP - James Lee
VP Andy Kuo
VP Bruce Yu
VP - Sharon Lin
‘P - David Tsai
VP Sabrina Lee ( Note 3)
- Senior Director - Eric Chu
- Senior Director :C.J. Lee
- Senior Director :D.J. Chen
- Senjor Director of Sales - Adam Wong
Senior Director Andy Kuo
- Senior Director of Sales -Maurice Tsai
- Senior Director “ Tony Chen (Note3)
Senior Director Joyce Chen ( Note 4)
Senior Director Vivian Chiang
- Senior Director - Jason Kuo
- Senior Director “Dave Lu
- Senior Director “Leon Li
- Senior Director - Barry Chang
- Senior Director > Julian Lin ( Note 5)
Senior Director Ann Chang
: Senjor Director : Gary Lai
- Senior Director - Yaling Lang
- Senior Director - Jason Chen
Senior Director Allan Lee
i Chief Auditor i Iris Su

Note 1 : On board on Sep. 03,2018, Promoted on Jan.07, 2019

Note 2 : Promoted

on Apr. 01, 2019

Note 3 : On board on Aug. 01, 2018
Note 4 : On board on Nov. 15, 2018
Note 5 : On board on Jun.19, 2018 Transferred on Mar. 20, 2019
Note 6 : Remuneration of 2018 earnings distribution has not been resolved by the Shareholders’ meeting yet, and it’s a proposed amount.

2-7. Name, Position and Bonuses Amount of Top Ten Recipients of Employees’ Compensation:

Unit: NT$'000
Bonuses Amount (Note 2)
Name (Note 1) : Position : . Stock dividend

: ' Cash Dividend =

: : Shares Market Price Amount
T.Y. Yin 'Executive VP
Sherman Lee Executive VP & CFO
Eton Shu EExecutive VP
Philip Tseng 'Executive VP
Maxwell Cheng Executive VP .

: 18,331 0 Not Applicable 0

Herman Rao |Executive VP
James Lee VP
Sharon Lin VP
Terrance Yang EVP
Jessie Teng VP

Note 1: Names of employees with the same position are in alphabetic order based on the Chinese last name.

Note 2: Indicated the actual distributing amounts of 2017 earnings.
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[ 3. Operation of Corporate Governance ]

3-1. Operation of Board of Director:

o
=]
3
=l
o
)
-
o
S
©

Holding 7 times (A) of the Board Meeting, and the attendance status of Board of Directors from last year up

to the Annual Report being Published :
2019/04/30 g
: L L © Actual ' Percentage of o
- Ui POl Percentage of | Attendance (%) 2;
e Name A ance Ao ! Atiendance (%)  (Proxy included) - <MK g
j ; ; . (B/A) | (B*C)IA) | E
- Douglas Hsu, : : : : 3
Chairman " Representative of Yuan : 7 : 0 : 100 : 100
- Ding Investment Co., Ltd. - : : : e
- Peter Hsu, : . . - g_
Vice Chairman - Representative of Yuan : 6 : 1 : 86 : 100 &
- Ding Investment Co., Ltd. - - - - 3:—=
-Jan Nilsson, : : : : 55
Managing Director :Representative of Yuan 7 : 0 : 100 : 100 Z’.,
-Ding Investment Co., Ltd. - : : : nE_":‘
Independent - Lawrence : : : @
Director “Juen-Yee LAU 4 : 3 : 57 : 100
: : - : : - The independent g
ndependent ‘KurtRoland Hellstom  ~ 2 = 0~ 100 100 e e b 8
: : : : : - present 2 times. 3
. . . T . . o
Iljni(:ggteonrdent :Chung Laung Liu 6 1 : 86 : 100 %
- The independent =
Independent L : : : : : directpr’s tenure
Director -Tim Pan : 5 : 0 : 100 : 100 - effective on June 14,
: : : : : 2018, shall present 5
“times.
- Champion Lee, : - - - :
Director " Representative of Yuan : 6 : 1 : 86 : 100
-Ding Co., Ltd. : : : :
- Jeff Hsu, : : :
Director Representative of Yuan 6 : 1 : 86 : 100
-Ding Co., Ltd. - - -
- Keijiro Murayama, : - - -
Director :Representative of U-Ming 6 : 1 : 86 : 100
- Marine Transport Corp. : : . :
Bonnie Peng,
Director Representative of Asia 6 1 86 100
investment Corp.
Toon Lim,
Director . Representative of Ding 86 100

1 Yuan International
' Investment Co., Ltd.

Other matters of importance:

1. If any of below listed-circumstances of operation of Board Meeting occours, it’s necessary to be disclosured, including dates of board
meetings, sessions, the contents of motions, all independent opinions from Independent Directors and the Company’s response to such
Independent Directors’ opinions :

1.1 The issues of Article14-3 of the Securities and Exchange Act:

This company already has an audit committee in place. For more detailed information, please refer to the audit committee's activities
regarding Article 14-5 of the Securities and Exchange Act.

1.2 In addition to the above-mentioned matters, records or written board resolutions contain Independent Directors’ counter advices along
with qualified opinions: None.

2. Any Directors avoidance of motions due to conflict of interests, including the Directors’ names, the content of the motions and the causes
for avoidance and voting: None.

3. In recent years, a number of actions have been made to improve the functions of the Board of Directors, including the establishment of
the Audit Committee, and the strengthening of the disclosure of information evaluating these:

3.1 The Audit Committee was officially established when the 7" term of the Board of Directors were elected to the office in 2015 and was
made up of the entire number of the Independent Directors. The Audit Committee meeting was held 6 times from last year up to the
Annual Report being Published. Please refer to the execution status of the Audit Committee’s participation in the Board Meetings for
the details.

3.2 The Company's public disclosure of the information is quite transparent and immediate. It has set up both Chinese and English
websites and appointed personnel to gather and disclose financial and business relevant information including information from the

investor’s conference. Furthermore, considering the convenience of information access for both foreign and domestic Shareholders,
the Company disclosures information in both Chinese and English on the Market Observation Post System and the Company website.

=

-
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§ 4. The attendance status of Independent Directors in 2018 and up to the Annual Report being Published:
2 1 14" Meeting @ 15" Meeting | 1% Meeting of : 2™ Meeting of | 3™ Meeting @ 4™ Meeting of : 5™ Meeting of
2 Independent | _Of the 7" ofthe7" | the8"Term | the8"Term | ofthe8" | the8"Term | the8"™ Term
3 Dirpectors i TermBoard : TermBoard : Boardof : Boardof : TermBoard : Boardof : Board of
= ' of Directors ! of Directors ' Directors ' Directors ' of Directors | Directors | Directors
. (2018.02.23) | (2018.05.4) . (2018.06.14) . (2018.08.01) : (2018.11.05) . (2018.12.18) . (2019.02.20)

Lawrence Juen-Yee - : : : : : :

LAU : \% : * : * : \% : \% : * : \%

Kurt Roland

Hellstrom v : v : ) : ) : . : . : .

Chung Laung Liu * \Y Y \Y \Y \ \

Tim Pan - - \% \Y, \ \Y \Y

V : Attendance in person. ; * : Attendance by proxy. Kurt Roland Hellstrém’s director tenure expired on June 14, 2018
while Tim Pan ’s director tenure was effective on the same day.

3-2. Annual key task and status of operations of Audit Committee:

Holding 6 times (A) of Audit Committee Meetings, the attendance status of Independent Directors from last
year up to the Annual Report being published :

BT R T L 8JUBLLIBAOS) 8jelodio)

2019/04/30
g _ Times of Atten dancei Actual Percentage of
g,_ Title Name ®) Proxy Attendance (%) Remark
s : : : : (L) :
= Convener ' Lawrence Juen-Yee LAU 6 0 100
:% The independent director’s tenure
= Member Kurt Roland Hellstrom 2 0 100 expired on June 14, 2018, shall
present 2 times.
Member ' Chung Laung Liu 5 1 83
The independent director’s tenure
Member 1 Tim Pan 4 0 100  effective on June 14, 2018, shall

' present 4 times.

Annual key operations of Audit Committee:

The Committee shall compose of the entire independent directors. The Audit Committee assists the Board in fulfilling its oversight of the

quality and integrity of the accounting, auditing, reporting, and financial control practices of the Company.

Holding 6 times of Audit Committee Meetings from last year up to the Annual Report being published. The powers of the Committee are

as follows:

1. The adoption of or amendments of the internal control system pursuant to Article 14-1 of the Securities and Exchange Act.

2. Assessment of the effectiveness of the internal control system.

3. The adoption or amendment, pursuant to Article 36-1 of the Securities and Exchange Act, of the procedures for handling financial or
business activities of a material nature, such as acquisition or disposal of assets, derivatives trading, loaning of funds to others, and
providing endorsements or guarantees to others.

4. Matters in which a director is an interested party.

5. Asset transactions or derivatives trading of a material nature.

6. Loans of funds, endorsements, or provision of guarantees of a material nature.

7.The offering, issuance, or private placement of equity-type securities.

8. The hiring or dismissal of an external certified public accountant, or their compensation.

9. The appointment or discharge of a financial, accounting, or internal audit officer.

10.Annual and semi-annual financial reports.

11.0ther material matters as required by this Corporation or by the competent authority

SONSS| Ysiy pue souewlopad bunesad( ‘uonipuoy) [eloueul4 auj Jo Sishjeuy pue mainey

Audit Committee’s Review Report

The Board of Directors has prepared the Company’s 2018 Business Report, the Financial Statements and the Proposal for Profit
Distribution. The CPAs of Deloitte & Touche, An-Hwei Lin and Cheng-Hung Kuo have audited the Financial Statements (including the
Stand-alone & the Consolidated Financial Reports) and issued the audit opinions. The Business Report, Financial Statements, and the
Proposal for Profit Distribution have been reviewed and determined to be correct and accurate by the Audit Committee members of Far
EasTone Telecommunications Co., Ltd.

S3]0N |eloadg

* The evaluation of effectiveness of the internal control system
The evaluation of effectiveness of the internal control system design and implementation is performed in accordance with “Regulations
Governing Establishment of Internal Control Systems by Public Companies” (the Regulations). The Regulations examine the
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following components throughout the internal control process: (1) control environment, (2) risk assessment, (3) control activities, (4)
information and communication, and (5) monitoring activities. Details could be referred to the Regulations. The Company management
has assessed the effectiveness of the internal control system design and implementation based on the above Regulations. The Company
management declares that the internal control system (including Subsidiary Governance) has effectively assured that the following
objectives have been reasonably achieved during the assessment period:

1. Effectiveness and efficiency of business operations(including earnings, operating performance and the safeguard of company

assets);
2. Reliability, timeliness, transparency, and regulatory compliance of reporting;
3.Compliance with applicable laws, regulations, and bylaws

a|loid Auedwon
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* The hiring of CPA
Audit Committee assessment according to Standard of Ethics No.10, the 2018 assessment result of independence of Certified Public

Accountant is in accordance with “The Norm of Professional Ethics for Certifiedth Public Accountant. This proposal has been approved o
by the 3rd meeting of the 2nd-term Audit Committee and the 5th meeting of the eighth-term Board of Directors on February 20, 2019 B
c

Other matters of importance: 3__;
1. If any any of below listed-circumstances of operation of Audit Committee Meetings, it’s necessary to be disclosed, including dates of =
Audit Committee meetings, sessions, the contents of motions, all independent opinions from Audit Committee members and the ;,_?
Company’s response to Audit Committee’s opinions : =
1.1The issues of Article 14-5 of the Securities and Exchange Act o

T T T =l

i | ! » The Company’s response @

DAL & ey C Contents and motions | Resolution: I to Audit Committee’s %
Board of Director ' ] L =1

: : ! opinions: D

i The disposal of equipment é

EThe assignment of financial officer (Chief Financial @

'Officer) and accounting officer 7]

'The internal audit update
" i ' The 2017 annual financial statements and consolidated
The 14™ Meeting of thefinancial statements

7" Term !
(February 23, 2018) 'The distribution cash dividend from Retained Earnings and

1Capital Surplus of the Year 2017
'The 2017 business report

EThe Company’s 2018 business plan and summary
rconsolidated financial forecast

Ratified or approved byi Ratified or approved by
all attending Members | all attending Directors

without objection. without objection.

EThe Declaration of Internal Control System
iThe disposal of equipment
"The disposal of real estate in Taichung City

The 15" Meeting of the!The internal audit update

7" Term i The amendments to the “Ethical Corporate Management
(May 4, 2018) 'Best Practice Principles”

iThe merger with Q-ware Communications Co., Ltd, .
EThe additions to the capital expenditure budget for 2018.

Ratified or approved by
all attending Members
without objection.

Ratified or approved by
all attending Directors
without objection.

EThe disposal of equipment
d 5 h
-SF‘L]?I' 2" Meeting of theiThe 2 2018 consolidated financial statements
erm k - -
(August 1, 2018) 1 The internal audit update

1 The amendments to the “Internal Control System”

Ratified or approved by
all attending Members
without objection.

Ratified or approved by
all attending Directors
without objection.

. ‘The disposal of equipment N
The 3" Meeting of the! Ratified or approved by
8" Term EThe internal audit update all attending Members
(November 5, 2018) ' - * without objection.
'The 2018 Audit Plan

Ratified or approved by
all attending Directors
without objection.
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iThe disposal of equipment
EThe assignment of accounting officer

" . EThe internal audit update
The 5" Meeting of the: —— -
8" Term :The 2018 annual financial statements and consolidated
(February 20, 2019) ‘financial statements

'The distribution cash dividend from Retained Earnings and
ECapitaI Surplus of the Year 2018

'The 2018 business report

Ratified or approved byi Ratified or approved by
all attending Members | all attending Directors
without objection. :  without objection.
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The Company’s response
to Audit Committee’s
opinions:

Dates & sessions of

Board of Director Resolution:

Contents and motions

EThe Company’s 2019 business plan and summary
rconsolidated financial forecast

9|l0id Auedwon

EThe Declaration of Internal Control System
Due to the resolutions of the 4™ Meeting of the 2™ Term of Audit Committee Meeting which is at April 25, 2019 are not acknowledged by
the 6" Meeting of the 8" Term of Board of Directors, the issues of Article 14-5 of the Securities and Exchange Act are not available yet.
1-2 Any resolutions approved by over two-thirds of the board directors but not approved by the Audit Committee : None.

2. Any Independent Director’s avoidance of motions due to conflict of interest, including the Independent Directors’ names, the
contents of motions, the causes for avoidance and voting : None.

3. Communications among Independent Directors and the Company's Chief Auditor and CPA (Including significant issues, methods,
and resolutions of discussion regarding the Company’s financial and business status) :

A. Communications between Independent Directors and the Chief Auditor: Audit Committee meeting is held quarterly, and meeting
minutes is submitted to inform Directors, President, and the Company’s top management of important discussions and
resolutions. In 2018 and up to the annual report being published, there were 6 Audit Committee meetings in which the Chief
Auditor reported and updated audit task progress and significant audit activities. Execution, reporting and tracking were based on
Independent Directors’ instruction. Additionally, monthly Internal Audit Update is submitted to Independent Directors from the
Chief Auditor.

B. Communications between Independent Directors and CPA: In 2018 and up to the annual report being published, 6 related
meetings were held. At the Auditing Committee meetings of Q1 2018 and Q1 2019, the CPA reported the audit results to three
Independent Directors via separate session. The CPA was present at the rest of four Auditing Committee meetings.

C. Communication status is listed below:

BT R T L 8JUBLLIBAOS) 8jelodio)

Communication outlines of independent directors with the chief auditor:

Suggestions

syybiybiy feuonesedg

Date | Communication Outlines |
' +_and Results
i 1. Chief auditor reported the Control Self Assessment result of FET and its |
2018/02/22 ! subsidiaries for the year of 2017. | Without
Audit Committee Meeting 1 2. Chief auditor reported the progress of internal audit for the fourth quarter of 2017. i objection.
i 3. Chief auditor reported the follow-up status of audit findings. |
2018/05/03 ' 1. Chief auditor reported the progress of internal audit for the first quarter of 2018. Without
Audit Committee Meeting : 2. Chief auditor reported the follow-up status of audit findings. i objection.
2018/08/01 1 1. Chief auditor reported the progress of internal audit for the second quarter of 2018 | Without
Audit Committee Meeting 2. Chief auditor reported the follow-up status of audit findings. objection.
2018/11/05 1. Chief auditor reported the progress of internal audit for the third quarter of 2018. Without
Audit Committee Meeting | 2. Chief auditor reported the follow-up status of audit findings. 1 objection.
' 1. Chief auditor reported the Control Self- Assessment result of FET and its
2019/02/20 i subsidiaries for the year of 2018. 1 Without
Audit Committee Meeting | 2. Chief auditor reported the progress of internal audit for the fourth quarter of 2018. |  objection.
3. Chief auditor reported the follow-up status of audit findings.
2019/04/25 i 1. Chief auditor reported the progress of internal audit for the first quarter of 2019. | Without
Audit Committee Meeting | 2. Chief auditor reported the follow-up status of audit findings. objection.

Communication outlines of Independent Directors with CPA:

Suggestions

SONSS| Ysiy pue souewlopad bunesad( ‘uonipuoy) [eloueul4 auj Jo Sishjeuy pue mainey

Date Communication Focus
' ' and Results
2018/02/22 P L Expla!ned the resu_lts of the flnanc_lal statement for 2017. ! Without
. . . ' 2. Explained the audit results of the internal control for 2017. ! L
Audit Committee Meeting - . i objection.
+ 3. Discuss and respond to attendee questions '
2018/05/03 | . . ] . i Without
Audit Committee Mesting 1. Discuss and respond to attendee questions for the financial statement. objection.
2018/08/01 ! . . . ' Without
Audit Committee Meeting 1. Discuss and respond to attendee questions for the financial statement. ! objection.
2018/11/05 i 1. Communicate the key audit matters for 2018. ! Without
Audit Committee Meeting : 2. Discuss and respond to attendee questions for the financial statement ' objection.
2019/02/20 P L Expla!ned the resu_lts of the flnanglal statement for 2018. i Without
. . . ' 2. Explained the audit results of the internal control for 2018. ! Lo
Audit Committee Meeting ! . . | objection.
+ 3. Discuss and respond to attendee questions. :
2019/04/25 i . . ] . i Without
Audit Committee Meeting 1. Discuss and respond to attendee questions for the financial statement. objection.
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3-3.Implementation of Code of Ethical Conduct

Deviations from “Ethical
Corporate Management
Best Practice Principles

Implementation Status

Evaluation Criteria

o
=]
3
=l
o
)
-
o
S
©

E Yes E No Ilustration for TWSE/GTSM-Listed
| | Companies” and Reasons
1. Establishmentof - V ° - The “Ethical Corporate Management Best Practice Principles” and “Guidelines for the
Corporate B : : Adoption of Code of Ethical Conduct” have been approved and amended by the 3" =3
Governanace - meeting of the 7" term of Board of Directors on July 30, 2015, and has been submitted - ®
Policy and - - to the Y2016 FET Shareholders” Meeting. . =
Implementation : . g
Measures - Furthermore, The Company communicates the guidance of “Ethical Corporate z
. - Management Best Practice Principles” and “Guidelines for the Adoption of Code of a8
1-1 Do regulations and - Ethical Conduct” to the Board of Directors and company management at Board of 2
documents disclosed by - - Director meetings bi-annually to ensure their understanding of the guidelines. 5
the Company clearly : : é
state the corporate - . The Company also requires new suppliers to sign “Code of Ethical Conduct for . =
governance policy, its - - Fareastone Supplier Chain Social Responsibility” within the commercial document - g
implementation . . data sheet provided to suppliers as a way of encouraging them to comply with the . =
measures, and the Board - - Company’s “Ethical Corporate Management Best Practice Principles”. %3
of Directors and the - . . E’
management teamare - .
committed to actively -
implement these - - 9
policies? : : g
1-2 Does the company \ In order to establish an ethical corporate culture and prevent unethical conduct, apart %
disclose its “Ethical from communicating the “Ethical Corporate Management Best Practice Principles” -
Corporate Management and “Guidelines for the Adoption of Codes of Ethical Conduct” through FET Intranet, ﬂ:;?_
Best Practice FET has add the “Code of Ethical Conduct for Fareastone Supplier Chain Social (5;
Principles” explicitly Responsibility” into commercial document data sheet to remind the stakeholder groups &
stating its of FET to follow and respect FET moral and ethical standards.We also remind our
implementation staffs to follow related guidelines for their daily operation via Intranet information or 0
measures as well as e-learning courses. In August 2017, we announced the new “Employee Conduct 2_
relevant policies for Codes”, emphasizing the “Ethical Corporate Management Best Practice Principles”, Compliant with the g
any unethical conduct, “Guidelines for the Adoption of Codes of Ethical Conduct” and topics such as internal : Ethical Corporate )
and the standard whistle blowing mechanisms. Besides continuous trainings to strengthen the notions of . Management Best g
operating procedure internal control and internal auditing for new managers, similar trainings are held for Practice Principles for 2
(SOP), guidance, all the employees at assistant manager level and above in August and September 2017. © TWSE/GTSM-Listed g
punishment for We have re-inforced the internal whistle blowing mechanisms to all employees in Companies. 7
violation, and a redress September 2018. =2
system? g
FET conducts “Ethical Corporate Management” related training courses, including 51
training course of “Ethical Corporate Management rules, Internal Control and Codes §
of Ethical Conduct” In 2018, there is total number of 112 training courses were 8,
conducted for 7,904 employees, with a total of 5,002 employee-training hours built up. 8
=]
The related SOPs and standards about “Ethical Corporate Management Best Practice é
Principles” and “Guidelines for the Adoption of Codes of Ethical Conduct” are =3
disclosed on the FET official website at: C)
Home>CSR>CorporateGovernance>Articles of Incorporation and others.) 2
https://www.fetnet.net/corporate/en/RegulationRule.html ol
FET has also established each disciplinary and complaints system. Anyone can report ‘g
an offense by internal mailbox or through public channels. g
1-3 Does the Company AR - The “Ethical Corporate Management Best Practice Principles” and “Guidelines for the - =
take any precautionary - : - Adoption of Codes of Ethical Conduct” have been approved by the Board of Directors : é
measures to prevent . . - and been submitted to the Shareholders’ meeting. These regulations stipulate that =]
high-risk illegal - board members, the Company’s directors, managers, employees, and any personnel &
business activities, . : _ taking decisions on behalf or the Company may not, directly or indirectly, offer, g
based on Paragraph2 - - promise, demand or accept any form of dishonest benefit while conducting their work. - o
of Article 7 of the . : - This includes bribes, commissions and expenses; they must also not provide or accept i
“Corporate . . - any dishonest benefit to or from customers, agents, contractors, suppliers, government - g
Governance : : - officials or other stakeholders through any means. Anyone discovering dishonest 5
Best-Practice : : - behavior on the part of the other party in business dealings must immediately cease i
Principles for . . - these dealings and list the party as one with which they refuse any further dealing.
TWSE/TPEX Listed - : :
Companies™? N . N
2. Implementation of \ In order to fully implement “Ethical Corporate Management Best Practice Principles”, ' Compliant with the

Code of Business E
Conduct

the Company requires that all suppliers sign “Code of Ethical Conduct for Fareastone
1 Supplier Chain Social Responsibility”. The clause of “Ethical Corporate Management
' Best Practice " is also added to each purchase order as an appendix. This is to
encourage all suppliers to abide by it. If any dishonest behavior is found on the part of
E the other party, business dealings must immediately cease. The contract must

Ethical Corporate
Management Best
Practice Principles for
TWSE/GTSM-Listed
Companies.

sajoN |eweds
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Evaluation Criteria

Implementation Status

Deviations from “Ethical
Corporate Management
Best Practice Principles

Yes : No ! Illustration for TWSE/GTSM-Listed
E E Companies” and Reasons
ethical records and terminate and the party must be recorded as one with whom any further dealings will
specifiy “Ethical be ceased.
clauses” in business All new suppliers are required to submit corporate credit report or no bouncing check
contracts? report for verification. Only those suppliers without credit issue are eligible for
- Fareastone suppliers. -

2-2 Does the Company \% Far EasTone’s Strategy & Finance is the unit responsible for encouraging ethical :
establish a full- (or “ management. Chief financial officer is in charge of supervision. Its major .
part-) time dedicated responsibilities and implementation situation: policies reported regulatory compliance,
unit for the stipulation, ' promotion, education training and handling declaration matters, etc. It reports the
supervision and - status of its implementation to the Board of Directors every year. No material violation :
execution of business - of trustworthy management policies was reported in 2018 :
conduct policy and :

prevention measures; - The Internal Audit will report contravening matters to the Board of Directors.
detail the unit’s :
operations and
execution status; and
report the unit’s status
of operations regularly
to the Board?

2-3 Does the Company \% - In compliance with the Code of Ethics and Business Conduct which have been set up,
promulgate policies for - employees receiving gifts, benefit, or discounts must initiatively submit a declaration.
preventing conflicts of - A Far EasTone Employee Notice has been drawn up, for employees to fill out and -
interests and does it - submit when they suspect a conflict of interest between themselves and the Company. -
offer channels for ~In August 2017, we made a full announcement to employees, re-inforced important
reporting conflicts of principles of business conduct, “Letter of Declaration”, and “Application form for
interests? - employees receiving gifts, benefit, or discounts”. All the information can be found at

~ Intranet/Forms and Policies/Code of conduct categoy. We also launched the
- e-approval flow for these declaration forms in order to re-inforce the concept and
- enhance the execution in Sep. 2018.

2-4 Does the Company \ The Company has set up rigorous accounting systems and a dedicated accounting
establish efficient department. Financial statements are audited (or reviewed) by a CPA, and are
accounting system and announced and uploaded in compliance with legal requirements to ensure accuracy
internal audit systems to and transparency of financial information.
implement the “Code of FET has established the Internal Audit Division and related internal audit systems. It
Business Conduct” and reviews and revises these systems periodically to ensure their effectiveness, so as to
does it regularly carry enforce the Regulations Governing Establishment of Internal Control Systems by
out internal auditing by Public Companies and the Ethical Corporate Management Best Practice Principles. In
internal auditors or the addition, the Internal Audit Division establishes and implements the annual internal
appointed CPA? audit plan based on risk assessment and reports the audit outcomes to the chairman,

directors, president, and relevant authorities so as to enforce the code of Business
Conduct.

2-5 Does the Company \% The “Ethical Corporate Management Best Practice Principles” were announced
regularly hold internal through FET Intranet on the 21% of September 2018. Far EasTone has incorporated the
and external training on “Code of Conduct for Fareastone Supplier Chain Social Responsibility into business
the “Code of Business documents for external use, such as adding “Ethical Corporate Management Best
Conduct”? Practice Principles” to the supplier data sheet. This is to remind Company stakeholders

to abide by and respect Far EasTone's ethics and integrity standards.In 2018,
Procurement also conducted the training course for “Code of Conduct for Fareastone
Supplier Chain Social Responsibility” and “Ethical Corporate Management Best
Practice Principles” at two Supplier Conference which had total 215 suppliers
attending

Furthermore, Far EasTone communicates the guidance of “Gidelines for the Adoption
of Code of Ethical Conduct” and “Ethical Corporate Management Best Practice
Principles” to the Board of Directors and company management at Board of Director
meetings bi-annually to ensure their understanding of the guidelines.

3. Operation of : \% : Internally, the Internal Audit Division has set the “Regulations of Whistle-blowing :

Internal/External

Reporting Mechanism -

3-1 Does the Company
establish reporting and
rewarding mechanisms,
establish convenient

channels and procedures

for any violation, and
assign appropriate

specialists to investigate -

- Management” in accordance with the “Ethical Corporate Management Best Practice

" Principles” and “Guidelines for the Adoption of Codes of Ethical Conduct”.

- Employees can report any violation of related regulations via the “whistle-blower”

- mailbox on the intranet. We has already made a full announcement through intranet,

- and emphasized internal report mechanisms. If employees are found to have violated
 the regulations, the Company will implement necessary penalties and ensure that .
- relevant legal action will be taken. The investigations team will ensure that it keeps its :
~ processes confidential in order to protect the informant. .
- Far EasTone has established penalty and appeal systems. Anyone can use the

- Company mailboxes or publicized channels for reporting and for appeals.

Compliant with the
Ethical Corporate
Management Best
Practice Principles for
TWSE/GTSM-Listed
Companies.
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Implementation Status

Evaluation Criteria

Deviations from “Ethical
Corporate Management
Best Practice Principles

Does the Company
disclose information
related to the “Code of
Ethics” through its
website and MOPS
(Market Observation
Post System)?

- (Website :https://www.fetnet.net/corporate/en/RegulationRule.html_

- Home>CSR>CorporateGovernance>Articles of Incorporation and others.) :
- The “Ethical Corporate Management Best Practice Principles” and “Guidelines for the -
- Adoption of Codes of Ethical Conduct” are disclosed on “Market Observation Post

- System” as well.

Ethical Corporate
Management Best
Practice Principles for
TWSE/GTSM-Listed
Companies.
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Yes : No ! Illustration for TWSE/GTSM-Listed
E E Companies” and Reasons
any reported cases? ' : Externally, external personnel can use reporting channels to report as follows:
Opinions for Internal Audit e-mail: ia@fareastone.com.tw
Far Eastern Group Purchasing Website ECOME
http://www.ecome.com.tw/A00BG/ABG_Connection.aspx o
@
The Company’s suppliers whoever involving dishonest behavior on the part of the other g
party in business dealings must immediately cease. The contract between FET and the g
supplier would be terminated and the supplier must be recorded as one with whom any =
further dealings will be ceased. Upon receipt of the complaint from external personnel, 7
professional personnel are assigned to immediately launch an investigation, as well as to
handle and reply to cases. The name and identity of the complainant and the investigation X
process are kept confidential, and all matters reported in this way are verified through a
independent channels in order to protect the complainant. =
3-2 Does the Company \Y% Internally, the Internal Audit Division clearly stated the investigation of cases accepted _3},
establish standard - and specification of procedural norms in Far EasTone's “Regulations of : 9‘
investigation - * Whistle-blowing Management” that matters reported should be completely @
procedures and security - confidential to protect the individual making the report. %
mechanisms for the .
cases reported? Externally, the Internal Audit Division treats any complaint in a confidential and -
sensitive manner. Upon receipt of the complaint from external personnel, professional - Q
personnel are immediately assigned to launch an investigation, The name and identity E
of the complainant and the investigation process are kept confidential, and all matters §'
reported in this way are verified through independent channels in order to protect the @
: complainant. %
3-3 Does the Company Y * Internally, the Internal Audit Division clearly stated the investigation of cases accepted =4
take measures to " and specification of procedural norms in Far EasTone's “Regulations of Whistle-blowing : §
protect whistleblowers Management” that matters reported should be completely confidential to protect the :
from inappropriate - individual making the report.
treatment? . Externally, the Internal Audit Division treats any complaint in a confidential and
- sensitive manner. Upon receipt of the complaint from external personnel , professional -
- personnel are immediately assigned to launch an investigation, The name and identity -
. of the complainant and the investigation process are kept confidential, and all matters
reported in this way are verified through independent channels in order to protect the
- complainant from any form of improper treatment.
4. Improvements on SV Regarding of the “Ethical Corporate Management Best Practice Principles” and -
Information . “Guidelines for the Adoption of Codes of Ethical Conduct”, please refer to Far
Disclosure - EasTone’s company website for details. Compliant with the

5. If the Company have established our own guidelines for the “Code of Business Conduct” according to Ethical Corporate Management Best Practice
Principles for TWSE/GTSM-Listed Companies, please state the discrepancies (if any) between actual operation and policy: There are no
discrepancies.

6. Other important information revealing the Company’s ethical operations:

» The “Code of Procurement Conduct” is shown on each purchasing order to ensure supplier’s compliance: “FET employees or FET suppliers shall abide a
high-standard of ethics. Suppliers bribing the Company’s employees or FET employees asking for bribes from suppliers shall be referred to a court of
law. Please follow the code in detail, as set out, as well as in its spirit”.

» We also make the following announcement on our procurement system to provide suppliers with a clear petition channel: Suppliers with doubts about
any harm to their rights and interests in the process of a procurement project may write to the website of the Far Eastern Group Procurement for petition.

» In each order, the procurement would state that the suppliers affirm that the content of the order is neither a copy nor a counterfeit, and that it is not in
violation of a third party’s intellectual property rights or other rights. This is done to enhance FET’s Ethical Corporate Management.
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§ 3-4.Implementation of Corporate Social Responsibility and the Corporate Governance
E=)
§ Implementation of “Corporate Social Responsibility” and Deviations from “Corporate Social Responsibility ”
3 Best Practice Principles for TWSE/GTSM Listed Companies” and Reasons:
=h
® : Implementation Status : Deviations from “Corporate